






Role of this Annual Report

The purpose of this Annual Report is to provide information to assist users in:

(a)	 assessing the entity’s financial and service performance, financial position and cash flows;
(b)	 assessing the reporting entity’s compliance with legislation, regulations, common law and contractual arrangements, as these relate to the 			

assessment of the entity’s financial and service performance, financial position and cash flows; and
(c)	 making decisions about providing resources to, or doing business with, the entity.

Thus the report has an accountability role [parts (a) and (b)] and an informative role [part (c)].

Annual financial statements are required by section 154 of the Crown Entities Act 2004.  Financial and non-financial information is required to be 
included for each significant activity.	

Relationship to other key documents	
Under the Education Act 1989 and subsequent amendments, a tertiary institution must prepare and adopt the following key documents:	

◗	 Charter of the institution (section 180)	

◗	 Profile 2006 - 2008	

◗	 Annual Report (section 220).

Mission

To provide excellent life long learning opportunities relevant to our communities.
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My report this year however should be focusing on the positive.  It is 
clear from talking with staff and students that Otago Polytechnic has 
made significant progress in focusing on the needs of both individuals 
and our region.  Areas that have been struggling within the Polytechnic 
have blossomed as staff have risen to the challenges facing how we 
deliver positive, relevant education and we are seeing the results of this 
coming through in 2007.

This is the result of a huge amount of work by many people.  I would 
like to publicly thank the efforts of our Chief Executive, Phil Ker, his 
management team, and all those staff working with them.  There has 
been a significant step forward in how we operate with each other and 
this is producing a very positive atmosphere.  I would also like to thank 
the efforts of my Council and the tireless work that they have put in to 
ensuring that we advance against our strategies.

Our relationships with our fellow tertiary institutions, the city, our region 
and our many other stakeholders have also developed this year.  The 
ongoing positioning of our staff and our organisation as a key player in 
our region’s futures will be a priority in 2007.

Twice a year I have the opportunity, as Chairman, to preside over a 
graduation where we celebrate the success of our students.  This is the 
reason we exist and I am very proud that Otago Polytechnic is continuing 
to excel in producing high quality, relevant graduates for our community.

Graham Crombie
Chair of Council

We have come to the end of yet another 
challenge filled year in 2006.

In my previous Chair’s reports I have 
reported on the repositioning of our 
organisation, the appointment of key 
staff and the developments of key 
strategies.  2006 was the year where we 
continued to make significant progress 
in achieving these strategies.   We are, 
by no means, where we wish to be, 
however I am delighted with the 
significant progress that has been made.

Phil Ker, our Chief Executive, has commented in his report on some of 
the specific developments undertaken this year.  These are all part of a 
strong over arching strategy agreed to by all the stakeholders in our 
organisation.  There is a real commitment by all involved with Otago 
Polytechnic to achieve these strategies.

Funding, as always, has been a focus for us this year.  The successful 
resolution of our Quality Reinvestment Programme applications has given 
some surety to our funding streams for the next 3 years.  Our financial 
result for 2006, showing a surplus of $503,000 includes $1,500,000 of 
one off non operational income which masks our actual operational 
performance which would have been a $1,000,000 operating deficit.  We 
are moving into a new funding regime from 2008 and while supportive 
of the intent of investing in a plan, we wait with interest, and some 
trepidation, to see the detai l  around this development.

Chairperson’s Report Graham Crombie
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Graduating Bachelor of Occupational Therapy student Riwai Wilson, 
his mother and Otago Polytechnic staff.



Senior Staff 2006

Statement of Responsibility

Annual Financial Report for the year ended 31 December 2006 

We hereby certify that:

1.	 The Council and Management of Otago Polytechnic accept responsibility for the preparation of the financial statements and statement of service 	
performance and the judgments used therein; and

2.	 The Council and Management of Otago Polytechnic accept responsibility for establishing and maintaining a system of internal controls designed 	
to provide reasonable assurance as to the integrity and reliability of financial reporting; and

3.	 In the opinion of the Council and Management of the Otago Polytechnic, the financial statements and the statement of service performance 			
fairly reflect the financial position and operations of this institution for the year ended 31 December 2006.

The financial statements were authorised for issue by Council as at 30 April 2007		

G Crombie	 P Ker	 P Cullen
Chair Council	 Chief Executive	 Chief Operating Officer
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Chief Executive
P Ker, BCom (Auck), MEd (Admin) (Massey), FNZIM

Deputy Chief Executive
R Day, BSc (Otago), DipSocSc (Massey), PhD (Flinders University of 
South Australia)

Chief Operating Officer
P Cullen, BA, BCom (Otago), CA 

Academic Manager
S Thompson, MA (Applied) (Victoria University of Wellington), RPN

Marketing & Business Development Manager
M Waddell, NZCE (Mech), ATC (F&T) (Otago Polytechnic), NZCTA (F&T) 
(Australia), BCom (Otago)

Kaitohutohu
K Russell, BA (Massey), PGDA (Otago), PhD (Otago)

Group Manager – Business
C Morland, DipPhEd (Otago), MPhEd (Western Australia), Dip Tchg 
(Sec)

Group Manager – Foundation Learning
C Mahoney, BMus (Auck), MA (Otago), PGDA, GDipSLT (Massey)

Group Manager – Health
S Pairman, D.Mid (University Technology Sydney), MA (Victoria University 
of Wellington), BA (Otago University), RM (NZ), RGON (NZ)

Group Manager – Creative Technologies, Technology and Science
A Regan, BA Hons Industrial Design (Sheffield), MFA Interaction Design 
Umeà

Group Manager – Regions
J Tilleyshort, BA (Otago), Dip Teaching (Dunedin College of Ed), MBA 
(Otago)
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2006 was another difficult year for 
Otago Polytechnic, with a 
continuing and intensive focus on 
matters pertaining to organisational 
viability.  I am pleased to report, 
however, that we finished the year 
in very good organisational health, 
with a strong sense of having 
“turned the corner” in our 
endeavours to place the Polytechnic 
on a secure financial platform to 
match an enduringly strong 
educational platform.

Central to our organisational development strategy was a comprehensive 
review of all of our programmes, both for financial viability and strategic 
value.  Whilst this review process did result in some planned programme 
closures (postgraduate nursing being the most notable), more importantly 
it was the catalyst for significant programme refreshment and 
redevelopment.  Pleasingly, in all cases programme areas which were 
marginally viable in 2006 are on a secure footing in 2007.

Paying close attention to our programme portfolio was also reflected in 
significant progress in programme redevelopment as part of our longer 
term strategy to offer our programmes in flexible modes.  There is no 
doubt that this strategy is proving effective, particularly so in meeting 
training and education needs in Central Otago; and in enabling us to 
reach an increasing number of part-time learners, and especially those 
in work.  We will maintain this development momentum for several 
years yet.

It is worth reflecting on just how successful we have been in identifying 
education needs in Otago, and in developing programmes in response 
to these needs.  Since 2004 there has been an enforced reduction in 
community education provided by the Polytechnic, as a consequence 
of changes in government policy.  These changes have seen the loss of 
some 700 equivalent full-time students (EFTS) nearly all of which have 
been replaced through a combination of new programmes, and improved 
access through flexible delivery.  Staff are to be commended both for 
the upskilling achieved to support new delivery modes, and for the 
quality and appropriateness of the new programmes now available.

Last year I reported at length on the adverse financial environment in 
which the Polytechnic was operating – a consequence of inadequate 
and diminishing government funding and difficult market conditions 
consequent on a high employment economy.  This financial context 
continues, and still poses the greatest threat to the Polytechnic’s future 
success.  However, our internal response to the market conditions is 
proving successful, and government is implementing a new funding 
regime.  In 2006 we were successful in our application for interim funding
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under the Quality Reinvestment Programme (QRP), and early in 2007 
we received the welcome news that we would be receiving some $10.3M 
(GST inclusive) of QRP funding for the 2006-8 triennium.  Whilst this 
funding is in support of and is essential to our organisational development 
strategy, it falls well short of what is required for long term sustainability. 
To that end the Polytechnic must resolve a range of historical property 
issues which continue to drain significant resources away from teaching 
and learning.  Thus, 2006 saw considerable effort put into the preparation 
of a business case for capital funding to ensure that our property portfolio 
is both fit for purpose and efficient.    This business case is currently 
under analysis by TEC.

More important, though, than funding injections to compensate for 
historical issues, will be the final shape of the new tertiary funding 
system.  This new regime has the general support of the ITP sector, and 
the specific support of Otago Polytechnic, although the devil is in the 
detail.  We are looking forward to the promised high trust and low 
compliance environment, and will continue to demonstrate high levels 
of accountability for appropriate and prudent use of government funding. 
 What is clear is that funding will be less dependent on student enrolments, 
and more reflective of what is required for polytechnics to serve their 
stakeholders.  The true test of the new regime will be that it does in fact 
deliver adequate funding into the longer term to enable us to truly 
function as a regional provider.  In particular, this will mean specific 
acknowledgement of the funding requirements for a distributed learning 
network, and to reflect relatively low training numbers in regional 
locations.

Chief Executive’s Report Phil Ker Chief Executive
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Chief Executive’s Report

Turning now to some of the notable achievements in 2006;	

◗	 significant progress has been made in developing Otago Polytechnic 		
as a sustainable organisation; and towards taking a leadership role 		
in education and training for sustainability.  A progress report on 		
sustainability appears elsewhere in this report.  	

◗	 further progress with our very important relationship with Ngai 			
Tahu, in pursuit of our objectives to meet the tertiary education 			
needs of local Ma-ori.  To this end we developed with local runaka 		
our first Ma-ori Strategic Framework – a blueprint to develop the 			
Polytechnic as an organisation truly relevant to and capable of 			
meeting Ma-ori educational needs.  We look forward to implementing 		
progressively that framework

.	
◗	 success in securing significant special grants for research ($300k 			

for our Sim Pa Digital Iwi  project) and for the development of our 		
prototype facility ($1M) within our School of Design.

However, perhaps most important of all, we finished 2006 in a very 
positive frame, with high levels of staff satisfaction and motivation (as 
measured by our Work Environment Survey).  This in spite of the intensive 
introspection of comprehensive reviews of our activities, and the 
uncertainties such processes inevitably generate.  So, a huge thank you 
to our staff – we are a stronger institution for your considerable efforts.

Thanks too, to the many people and organisations which have supported 
us in 2006: Council members, PEAC members, local authorities, employers, 
community organisations and government agencies, including TEC.

Finally, thanks to our students – we are here for you, and without you 
we have no meaning.  It is important that we never forget that.

Phil Ker
Chief Executive
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Creating a Sustainable Future

Our Mission;
To be a sustainable organisation and a leader in providing education 
for sustainability.

During 2006 we;	

◗	 established a Sustainable futures programme with working parties 		
focused on continuous improvement in operations and curriculum. 	

◗	 used an international framework, The Natural Step to establish a 			
baseline audit and measure progress.  	

◗	 established Sustainable Otago -  a forum to accelerate sustainable 		
development in Otago.	

◗	 facilitated the first meeting of the South Island tertiary institutions 		
for collaboration in Sustainable management.	

◗	 joined the Sustainable Business Network.
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NZ’s first Mechanic’s hybrid training vehicle used since 2004 
Photo Steve Henry

	Began measuring:		

•	 Electricity consumption was reduced by 3% at the Forth St Campus	

•	 2,420 tonnes of carbon emissions were produced - 60% from 			
coal, 22% from electricity, 11% from travel. 		
These were partially offset by planting 3250 plants.  	

•	 5.02 tonnes of paper were recycled from the Forth St Campus.
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Five Year Financial Performance Summary

	2006	 2005	 2004	 2003	 2002	

Proportion of Government Grants to Total Income (%)	 60.5%	 58.9%	 57.9%	 57.7%	 53.5%	

Total Cost per EFTS	 $12,786	 $10,803	 $10,509	 $10,683	 $10,735	

Average Government Grant per EFTS	 $7,815	 $6,389	 $6,234	 $5,963	 $5,761	

Debt (as a percentage of total assets)	 6.5%	 6.0%	 8.1%	 11.4%	 12.3%	

Debt per EFTS	 $1,248	 $1,065	 $1,098	 $1,494	 $1,800	

Working Capital Ratio	 0.5	 0.3	 0.2	 0.2	 0.4	

Student Staff Ratio	 14.3	 15.3	 16.2	 15.3	 13.1	

Government Grants (000’s)	 $28,671	 $25,825	 $25,083	 $24,950	 $22,006	

Net Surplus/(Deficit) (000’s)	 $503	 $294	 $1,006	 ($1,201)	 $101	

Total Assets (000’s)	 $70,895	 $71,175	 $54,453	 $55,480	 $56,002	

EFTS	 3,669	 4,042	 4,023	 4,184	 3,820	

DEFINITIONS OF TERMS AND EXPLANATIONS OF RATIOS

Government Grants:  		 Includes all Ministry of Education funding

EFTS:		 Equivalent Full Time Students

Debt:		 Includes all liabilities relating to borrowings

Working Capital Ratio:		 Current Assets expressed as a proportion of Current Liabilities

Student Staff Ratio:		 Total EFTS divided by total academic staff

The Statement of Accounting Policies and the Notes to the Financial Statements form part 
of and are to be read in conjunction with this Statement. 9OTAGO POLYTECHNIC - TE KURA MATATINI KI OTAGO



Audit Report
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TO THE READERS OF
OTAGO POLYTECHNIC’S
FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION
FOR THE YEAR ENDED 31 DECEMBER 2006

The Auditor-General is the auditor of Otago Polytechnic (the Polytechnic). The Auditor-General has appointed me, K J Boddy, using the staff and 
resources of Audit New Zealand, to carry out the audit of the financial statements and statement of service performance of the Polytechnic, on his 
behalf, for the year ended 31 December 2006. 

Unqualified opinion
In our opinion: 	

◗	 the financial statements of the Polytechnic on pages 12 to 49:			
•	 comply with generally accepted accounting practice in New Zealand; and			
•	 fairly reflect:				

- the Polytechnic’s financial position as at 31 December 2006; and				
- the results of its operations and cash flows for the year ended on that date.	

◗	 the performance information of the Polytechnic on pages 27 to 49 fairly reflects its service performance achievements measured against the 		
performance targets adopted for the year ended on that date.

The audit was completed on 30 April 2007, and is the date at which our opinion is expressed.

The basis of our opinion is explained below. In addition, we outline the responsibilities of the Council and the Auditor, and explain our independence.

Basis of opinion
We carried out the audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the New Zealand Auditing Standards.

We planned and performed the audit to obtain all the information and explanations we considered necessary in order to obtain reasonable assurance 
that the financial statements and statement of service performance did not have material misstatements whether caused by fraud or error.

Material misstatements are differences or omissions of amounts and disclosures that would affect a reader’s overall understanding of the financial 
statements and statement of service performance. If we had found material misstatements that were not corrected, we would have referred to them 
in our opinion.

The audit involved performing procedures to test the information presented in the financial statements and statement of service performance. We 
assessed the results of those procedures in forming our opinion.

Audit procedures generally include:	
◗	 determining whether significant financial and management controls are working and can be relied on to produce complete and accurate data;	
◗	 verifying samples of transactions and account balances;	
◗	 performing analyses to identify anomalies in the reported data;	
◗	 reviewing significant estimates and judgements made by the Council;	
◗	 confirming year-end balances;	
◗	 determining whether accounting policies are appropriate and consistently applied; and	

◗	 determining whether all financial statement disclosures are adequate.

We did not examine every transaction, nor do we guarantee complete accuracy of the financial statements and statement of service performance.



Audit Report
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We evaluated the overall adequacy of the presentation of information in the financial statements and statement of service performance. We obtained 
all the information and explanations we required to support our opinion above.

Responsibilities of the Council and the Auditor
The Council is responsible for preparing financial statements in accordance with generally accepted accounting practice in New Zealand. Those financial 
statements must fairly reflect the financial position of the Polytechnic as at 31 December 2006. They must also fairly reflect the results of its operations 
and cash flows for the year ended on that date. The Council is also responsible for preparing performance information that fairly reflects the service 
performance achievements for the year ended 31 December 2006. The Council’s responsibilities arise from the Education Act 1989 and the Crown 
Entities Act 2004. 

We are responsible for expressing an independent opinion on the financial statements and reporting that opinion to you. This responsibility arises 
from section 15 of the Public Audit Act 2001 and the Crown Entities Act 2004. 

Independence
When carrying out the audit we followed the independence requirements of the Auditor-General, which incorporate the independence requirements 
of the Institute of Chartered Accountants of New Zealand.

In addition to the audit we have carried out the following assignment in the area of: 	

◗	 auditing the Chief Executive Officer’s declaration on the Performance-Based Research Fund External Research Income;

This engagement is compatible with the above mentioned independence requirements.  Other than the audit and this assignment, we have no 
relationship with or interests in the Polytechnic.

K J Boddy
Audit New Zealand
On behalf of the Auditor-General
Christchurch, New Zealand

Matters relating to the electronic presentation of the audited financial statements

This audit report relates to the financial statements of Otago Polytechnic for the year ended 31 December 2006 included on Otago Polytechnic’s web-
site. The Polytechnic’s Council is responsible for the maintenance and integrity of the Polytechnic’s web site. We have not been engaged to report on the 
integrity of the Polytechnic’s web site. We accept no responsibility for any changes that may have occurred to the financial statements since they were 
initially presented on the web site. 

The audit report refers only to the financial statements named above. It does not provide an opinion on any other information which may have been 
hyperlinked to/from these financial statements. If readers of this report are concerned with the inherent risks arising from electronic data communication 
they should refer to the published hard copy of the audited financial statements and related audit report dated 30 April 2007 to confirm the information 
included in the audited financial statements presented on this web site.

Legislation in New Zealand governing the preparation and dissemination of financial statements may differ from legislation in other jurisdictions.



Statement of Accounting Policies for the year ended 31 December 2006

The Reporting Entity
Otago Polytechnic was established in 1966 as a Polytechnic under the 
Education Act 1955.  These financial statements comprise all activities of 
Otago Polytechnic, including the campus sites in Central Otago and 
Oamaru until it was transferred to Aoraki.  These financial statements 
have been prepared in accordance with section 154 of the Crown Entities 
Act 2004, and Section 220 of the Education Act 1989, and generally 
accepted accounting practice.

Measurement Base
The measurement base adopted is that of historical cost except for certain 
assets, which have been measured at fair value or net current value.

ACCOUNTING POLICIES
1.	 Revenues
Government Grants
Government Grants are recognised as income on entitlement.

Research Grants and Subsidies, Donations and Bequests
Research grants and subsidies and donations to Otago Polytechnic are 
recognised as income when money is received, or entitlement to receive 
money is established; except where fulfilment of any restrictions attached 
to these monies is not probable.

Revenue in Advance
Revenue received from funding providers and student fees in advance 
of the year’s expenditure has been recognised as Income in Advance in 
the Statement of Financial Position.

2.	 Financial Instruments
Revenue and expenses in relation to all financial instruments are recognised 
in the Statement of Financial Performance.  All financial assets and 
liabilities arising from financial instruments are recognised in the Statement 
of Financial Position.

3.	 Property, Plant and Equipment
Land and buildings in these financial statements represent:
(i)	 Property purchases and improvements made by the Otago Polytechnic 
(ii)	 Property, which has not yet been passed over from Crown ownership.

Crown owned land and buildings that are used by Otago Polytechnic 
are included as part of Otago Polytechnic’s fixed assets.  These were first 
recognised on 1 January 1995.  Although legal title has not been 
transferred, Otago Polytechnic has assumed all the normal risks of 
ownership.

Valuation of land and buildings was carried out by DTZ New Zealand Ltd 
(Registered Valuers) as at 31 December 2005.  Revaluations of land and 
buildings are undertaken every three years by independent registered 
valuers.

Except for land, valuation of these assets is based on optimised depreciated 
replacement cost.  The valuation of land is based on fair value for the 
existing use.
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The Library collection was valued as at 31 December 1991 by Macpherson 
and Associates Ltd (Registered Valuers) on the basis of net current value 
which is now deemed cost.  Additions since these dates are valued at 
historic cost.
Development costs incurred on development of new courses are 
capitalised to the extent that such costs are expected to be recovered.  
Capitalised costs are amortised from the commencement of a particular 
course on a straight line basis over the period of their expected benefit, 
which ranges from two to five years.

4.	 Capital Work in Progress 
Capital Work in Progress is valued on the basis of expenditure incurred 
and Certified Gross Progress Claim Certificates up to balance date.  Work 
in Progress is not depreciated.

5.	 Depreciation
Property, Plant and Equipment, other than freehold land and art works, 
are depreciated at rates that will write off the cost or value of the assets 
less their residual values over their estimated useful life.  The depreciated 
rates used in the preparation of these statements are as follows:		

Life	 Rate	

Buildings	 20 to 80 years	 1.25%-5% p.a. 			
straight line	

Improvements to Leased Premises	 Over the period 			
of the lease	

Plant and Equipment	 2 – 30 years	 3.33%-50% p.a. 			
straight line	

Motor Vehicles	 5 years	 20% p.a. 			
straight line	

Computer Equipment	 2-9 years	 11%-50% p.a. 	
(including leased		 straight line 	
computers)			

Software	 3-5 years	 20%-33% p.a. 			
straight line	

Library Collection	 10 years	 10% p.a. 			
straight line	

Course Development	 2-5 years	 20%-50% p.a. 			
straight line

6.	 Receivables
Accounts receivable are stated at their estimated realisable value after 
providing for amounts considered not recoverable.

7.	 Inventory
Inventory available for resale, as well as consumable stores and supplies, 
is valued at the lower of weighted average cost and net realisable value.

8.	 Investments
Investments are valued at the lower of cost or market value.

9.	 Goods and Services Tax (GST)
The financial statements are prepared on a GST exclusive basis, with the 
exception of accounts payable and accounts receivable.



Statement of Accounting Policies for the year ended 31 December 2006
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10.	Taxation
Tertiary institutions are exempt from the payment of income tax as they 
are treated by IRD as charitable organisations.  Accordingly, no charge 
for income tax has been provided for.

11.	 Leases
Finance leases, which effectively transfer to Otago Polytechnic substantially 
all the risks and benefits incidental to ownership of the leased item, are 
capitalised at the present value of the minimum lease payments.  The 
leased assets and corresponding lease liabilities are disclosed in the 
Statement of Financial Position and the leased assets are depreciated 
over the period Otago Polytechnic is expected to benefit from their use.

Operating lease payments, where the lessor retains substantially all the 
risks and benefits of ownership of the leased items, are included in the 
determination of the operating profit in equal instalments over the lease 
term.

12.	Employee Entitlements
Provision is made in respect of Otago Polytechnic’s liability for annual 
leave, long service leave and retirement gratuities.

Leave provisions have been calculated on an actual entitlement basis 
at current rates of pay.

13.	Cost of Service Statements
The Cost of Service Statements show the net cost of services for the 
significant activities of Otago Polytechnic and are represented by Costs 
of Services less all non-Government funding that can be allocated to 
these activities.

14.	Allocation of Overheads
All management and administration overheads are allocated to 
departments in the proportions of EFTS achieved for the year.

15.	Budget Figures
The budget figures are those approved by the Council for the financial 
year.

The budget figures have been prepared in accordance with generally 
accepted accounting practice and are consistent with the accounting 
policies adopted by the Council for the preparation of the financial 
statements.

16.	Changes in Accounting Policies
There have been no material changes in accounting policies from those 
applied in the previous year.  The policies have been applied on a basis 
consistent with prior years.

Kirk Given -
Civil Engineering Student



Statement of Financial Performance for the year ended 31 December 2006

		Actual	 Budget	 Last Year		
2006	 2006	 2005	

Notes	 $000	 $000	 $000

Revenue
Government Grants	 1	 28,671	 27,786	 25,825	
Student Fees	 2	 14,297	 15,239	 14,530	
Other Revenue 	 19	 4,083	 3,413	 3,381		
Total Operating Revenue		 47,051	 46,438	 43,736	

Interest Received		 51	 100	 92	
Trust and Special Funds Income	 3	 313	 28	 130	
Total Revenue		 47,415	 46,566	 43,958	
Less Costs
Salaries, Wages and Employment		 29,210	 29,348	 26,865	
Consumables and General Expenses	 4	 9,261	 9,130	 9,202	
Occupancy	 5	 3,364	 3,160	 3,285	
Total Cost of Operations		 41,835	 41,638	 39,352	

Interest Expenses		 73	 53	 62	
Trust and Special Funds Expenditure	 3	 202	 40	 116		
Depreciation		 4,743	 4,334	 4,133	
Loss on Disposal of Assets		 59	 0	 1	
Total Costs	 6	 46,912	 46,065	 43,664		

Net Surplus/(Deficit)		 503	 501	 294
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Statement of Movements in Equity for the year ended 31 December 2006		

Actual	 Budget	 Last Year		
2006	 2006	 2005	

Notes	 $000	 $000	 $000

Public Equity at the start of the year		 60,750	 45,202	 44,494		
Net Surplus for the year		 503	 501	 294		
Increase/(Decrease) in Asset Revaluation Reserves	 16	 (31)	 0	 15,962	
Total recognised Revenues and Expenses		 472	 501	 16,256

Crown Assets transferred		 (468)	 0	 0
Movements in Equity for the period		 4	 501	 16,256		

Public Equity at the end of the year		 60,754	 45,703	 60,750

The Statement of Accounting Policies and the Notes to the Financial Statements form part 
of and are to be read in conjunction with this Statement.



Statement of Financial Position as at 31 December 2006

		Actual	 Budget	 Last Year		
2006	 2006	 2005	

Notes	 $000	 $000	 $000

Assets
Current Assets
Cash and Bank	 8	 418	 104	 251	
Accounts Receivable	 10	 2,240	 850	 1,479	
Prepayments		 231	 150	 374	
Inventory	 11	 176	 140	 157	
Total Current Assets		 3,065	 1,244	 2,261	

Non Current Assets
Investments	 9	 1,868	 1,900	 1,876		
Property, Plant and Equipment	 12	 65,962	 50,608	 67,038		
Total Non Current Assets		 67,830	 52,508	 68,914		

Total Assets		 70,895	 53,752	 71,175			

Liabilities
Current Liabilities				
Accounts Payable	 13	 4,271	 2,900	 3,795		
Employee Entitlements		 530	 1,360	 1,226		
Income in Advance		 663	 900	 991		
Current Portion of Term Loan	 14	 1,147	 0	 847	
Total Current Liabilities		 6,611	 5,160	 6,859		

Non Current Liabilities
Employee Entitlements		 96	 89	 108		

Term Loans	 14	 3,434	 2,800	 3,458	
Total Non Current Liabilities		 3,530	 2,889	 3,566	

Total Liabilities		 10,141	 8,049	 10,425	

Public Equity
Community Equity	 15	 38,408	 39,483	 38,484	
Asset Revaluation Reserves	 16	 21,821	 5,890	 21,852	
Trust Funds	 3	 447	 250	 334	
Special Funds	 3	 78	 80	 80	
Total Public Equity		 60,754	 45,703	 60,750	

Total of Public Equity and Liabilities		 70,895	 53,752	 71,175
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Statement of Cash Flows for the year ended 31 December 2006

		Actual	 Budget	 Last Year		
2006	 2006	 2005	

Notes	 $000	 $000	 $000

Cash Flows from Operating Activities
Cash was provided from:
Operating Income		 46,327	 46,427	 43,656	
Interest Received		 51	 100	 92				

46,378	 46,527	 43,748	
Cash was applied to:
Payments to Employees and Suppliers		 42,241	 41,840	 39,146		
Interest Expense		 73	 52	 62	
Goods and Services Tax (net)		 (71)	 50	 50				

42,243	 41,942	 39,258		

Net Cash Flow from Operating Activities	 17	 4,135	 4,585	 4,490	

Cash Flows from Investing Activities
Cash was provided from:
Sale of Assets		 87	 0	 0		

Cash was applied to:
Capital Expenditure		 4,331	 4,050	 4,292		

Net Cash Flow from Investing Activities		 (4,244)	 (4,050)	 (4,292)		

Cash Flows from Financing Activities
Cash was provided from:
Loan Finance Received		 17,680	 2,600	 13,100		

Cash was applied to:
Loans Finance Repaid		 17,404	 3,200	 13,069	
Lease Finance Repaid		 0	 0	 145			

17,404	 3,200	 13,214	

Net Cash Flow from Financing Activities		 276	 (600)	 (114)	
Cash Increase/(Decrease)		 167	 (65)	 84		
Opening Cash Balance		 251	 169	 167	

Closing Balance		 418	 104	 251	
Represented by:
Cash and Bank		      418	 104	  251	   
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Statement of Commitments as at 31 December 2006

	

Notes	 2006	 2005		
$000	 $000

Capital Commitments Approved and Contracted
Approved capital commitments outstanding	 22	 2,135	 0		

Lease Commitments
Lease commitments in respect of buildings and leasehold land, motor vehicles, 
computers and photocopiers are as follows:

Finance Leases (recognised on balance sheet)
Due within one year		 0	 0	
Due later than one year but not later than two years		 0	 0	
Due later than two years but not later than five years		 0	 0	

Operating Leases (Non-cancellable)
Due within one year		 390	 135	
Due later than one year but not later than two years		 364	 44	
Due later than two years but not later than five years		 939	 78	
Due later than five years		 1,710	 200	

Statement of Contingent Assets and Liabilities as at 31 December 2006

Otago Polytechnic has no unresolved contingent matters as at balance date.
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Notes to the Financial Statements for the year ended 31 December 2006

Note 1 Government Grants
The amount of Government Grants includes monies received from Government by way of an Operational Bulk Grant, which is based on equivalent 
full-time student (EFTS) levels and the funding category levels of these EFTS, plus specific purpose-related grants.  An analysis of Government grant 
funding is as follows:	

2006	 2005	
$000	 $000

Operational Bulk Grant	 24,058	 24,849		
Infrastructural Base Grant	 222	 222	
Tertiary Students with Disabilities Special Supplementary Grant	 94	 104			
Ma-ori and Pacific Peoples Special Supplementary Grant	 36	 38		
Early Childhood Education	 238	 211
Quality Reinvestment Fund	 3,103	 388	
Performance Based Research Fund	 31	 13		
Innovation and Development Fund	 889	 0		

28,671	 25,825		

Note 2 Student Fees
The item “Student Fees” includes programme fees and charges for course materials.

Note 3 Trust and Special Funds
The operation of the Trust Funds is summarised as follows:	

2006	 2005	
$000	 $000

Opening Balance	 334	 320		
Add Income	 306	 128	
Less Expenditure	 (193)	 (114)	   	

Closing Balance	 447	 334		

The operation of the Special Fund is summarised as follows:

Opening Balance	 80	 80		
Add Income	 7	 2		
Less Expenditure	 (9)	 (2)		

Closing Balance	 78	 80			

These Special Funds balances are as follows:

Contestable Equity Funds	 63	 63		
Costly Courses Grant	 21	 21		
Student Assistance Fund	 (6)	 (3)		
Health Research Fund	 0	 (1)			

78	 80
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Notes to the Financial Statements for the year ended 31 December 2006

Note 4 Consumables and General Expenses
Consumables and General Expenses includes the following payments:	

2006	 2005	
$000	 $000

Audit Fees
- annual audit	 69	 58		
- other services provided by principal auditor	 6	 0		
Councillors’ Fees 	 70	 77		
Rental expense on operating leases (other than for land and premises)	 14	 41	
Bad Debts written off	 7	 15	
Change in Provision for Bad Debts	 (4)	 (62)		

Note 5 Occupancy Costs
Occupancy costs include costs for leasing land, premises and student accommodation amounting to $882,000 for the year (2005 $900,570).  Future 
commitments to leases are shown in the Statement of Commitments.

Note 6 Total Costs
The Reconciliation of Gross Cost shown in the Summary Statement of Cost of Services, with Total Costs as in the Statement of Financial Performance 
is as follows:	

2006	 2005	
$000	 $000

Gross Cost as per Summary Statement of Cost of Services	 46,578	 43,485		
Interest Expense	 73	 62	
Trust and Special Funds Expenditure	 202	 116	
Loss on Disposal of Assets	 59	 1		
Total Cost per Statement of Financial Performance	 46,912	 43,664		

Note 7 Financial Instruments
Otago Polytechnic is a party to financial instrument arrangements in the normal course of business.  The financial assets and liabilities from these 
arrangements include Bank Accounts, Bank Deposits, Accounts Receivable, Accounts Payable and Term Borrowings, and are recognised in the 
Statement of Financial Position.
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Notes to the Financial Statements for the year ended 31 December 2006

Credit Risk
Otago Polytechnic has a minimal credit risk in its holdings of various financial instruments.  These instruments include cash, bank deposits and 
accounts receivable.

Otago Polytechnic places its investments with institutions that have a high credit rating.  It also reduces its exposure to risk by limiting the amount 
that can be invested in one institution.  Otago Polytechnic believes that these policies reduce the risk of any loss, which could arise from its investment 
activities.

Accounts receivable are stated at their estimated realisable value after providing for amounts not considered recoverable.  There is no significant 
concentration of credit risk for accounts receivable.

Otago Polytechnic does not require any collateral or security to support financial instruments.

Maximum exposures to credit risk as at 31 December 2006 are:	
2006	 2005	
$000	 $000

Bank Balances	 418	 251		
Receivables	 2,240	 1,479		
Investments (other)	 1,868	 1,876		

Fair Value
The fair value of financial instruments is equivalent to the carrying amount disclosed in the Statement of Financial Position.

Currency Risk and Interest Rate Risk
Otago Polytechnic has no significant exposure to interest rate risk on its financial assets and liabilities.  Otago Polytechnic has no exposure to currency 
risk.

Note 8 Cash and Bank
Cash and Bank Account balances comprise:	

2006	 2005	
$000	 $000

Cash Imprests	 5	 5	
WestpacTrust – General Funds	 413	 246		

Total	 418	 251		

Note 9 Investments
Investments comprise:	

2006	 2005	
$000	 $000

Non-current:			
Dunedin City Tertiary Accommodation Trust	 1,850	 1,850	
Foodstuffs S.I. Ltd	 18	 13	
Centre of Management Training Ltd Joint Venture	 0	 13		

1,868	 1,876
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Notes to the Financial Statements for the year ended 31 December 2006

Note 10 Accounts Receivable
Accounts Receivable includes a provision for Doubtful Debts of $58,000 (2005: $62,000).

Note 11 Inventory
Inventory includes consumable stores and supplies held by Otago Polytechnic.

Note 12 Property, Plant and Equipment
Property, plant and equipment and depreciation provisions are as follows:		

Cost or	 Valuation	 Accumulated	 Net		
Deemed Cost		 Depreciation 	 Book Value		

$000	 $000	 $000	 $000

2006
Land	 Crown	 0	 10,974	 0	 10,974		

Institution	 0	 1,306	 0	 1,306
Buildings	 Crown	 0	 34,201	 1,187	 33,014	

Institution	 168	 7,680	 361	 7,487
Plant and Equipment	 2,678	 2,374	 2,213	 2,839
Motor Vehicles		 355	 92	 256	 191
Computer Equipment	 11,235	 2,444	 9,215	 4,464
Software		 3,687	 0	 1,697	 1,990
Library Collection	 4,592	 0	 3,068	 1,524
Art Collection		 21	 34	 0	 55
Course Development	 2,745	 0	 1,047	 1,698
Capital Work in Progress	 420	 0	 0	 420		

25,901	 59,105	 19,044	 65,962									

Cost or	 Valuation	 Accumulated	 Net		
Deemed Cost		 Depreciation 	 Book Value		

$000	 $000	 $000	 $000

2005
Land	 Crown	 0	 11,150	 0	 11,150		

Institution	 0	 1,330	 0	 1,330
Buildings	 Crown	 0	 34,495	 0	 34,495	

Institution	 51	 7,696	 19	 7,728
Plant and Equipment	 2,162	 2,374	 1,818	 2,718
Motor Vehicles		 279	 92	 252	 119
Computer Equipment	 9,723	 2,444	 7,666	 4,501
Software		 3,243	 0	 1,206	 2,037
Library Collection	 4,283	 0	 2,809	 1,474
Art Collection		 16	 34	 0	 50
Course Development	 2,049	 0	 648	 1,401
Leased Computers	 0	 0	 0	 0
Capital Work in Progress	 35	 0	 0	 35		

21,841	 59,615	 14,418	 67,038

Crown land and buildings are subject to legal transfer by the Ministry of Education.  Land and Buildings were valued by DTZ New Zealand Ltd 
(Registered Valuers), as at 31 December 2005.  Plant and Equipment, Computers, Motor Vehicles and the Art Collection were valued by Darroch 
Ltd, (Registered Valuers) (now known as DTZ New Zealand Ltd), as at 31 December 2000.
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Notes to the Financial Statements for the year ended 31 December 2006

Note 13 Accounts Payable
Accounts Payable includes monies owing for external provision of contracts, major capital projects and routine trade creditors.

Note 14 Lease Finance and Loans		
2006	 2005		
$000	 $000

Loans
Opening balance		 4,305	 4,419	
Repayments		 (17,404)	 (13,214)	
Loans raised/draw downs made	 17,680	 13,100	

Closing Balance		 4,581	 4,305	

Current Portion		
Other Liabilities		 1,147	 847	

Current Portion		 1,147	 847	
Term Portion	
Loan Facility	 2-5 years	 3,434	 3,458		

Term Portion		 3,434	 3,458	

Closing Balance		 4,581	 4,305	

The effective interest rate on the loan facilities varies as amounts are drawn down.  During 2006, the effective interest rate varied between 7.55% 
and 7.65% (2005 7.05% and 7.55%).  The loans are unsecured, operating as multi-option credit line facilities.  

Note 15 Community Equity
Community Equity consists of accumulated surpluses to date.		

2006	 2005		
$000	 $000

Opening Balance		 38,484	 38,204	
Net Surplus/(Deficit)		 503	 294
Return of assets to Crown	 (468)	 0
Net Income to Trust Funds and Special Funds	 (111)	 (14)	

Closing Balance		 38,408	 38,484	

Note 16 Asset Revaluation Reserves  
There were no asset revaluations in the 2006 financial year, however the transfer and sale of Oamaru land and buildings has resulted in reserve 
movements.  
Land and Buildings were revalued in 2005.		

2006	 2005		
$000	 $000

Land - Crown	 Opening Balance	 7,757	 3,142		
Revaluation	 0	 4,615	
Disposal	 (107)	 0	

Closing Balance	 7,650	 7,757	

Land – Institution	 Opening Balance	 1,023	 463		
Revaluation	 0	 560	
Disposal	 (18)	 0		

Closing Balance	 1,005	 1,023
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Notes to the Financial Statements for the year ended 31 December 2006

Buildings - Crown	 Opening Balance	 8,826	 0		
Revaluation	 0	 8,826	
Write Back	 96	 0		

Closing Balance	 8,922	 8,826	

Buildings – Institution	 Opening Balance	 3,075	 1,114		
Revaluation	 0	 1,961	
Disposal	 (2)	 0		

Closing Balance	 3,073	 3,075	

Plant and Equipment	 Opening Balance	 475	 475		
Revaluation	 0	 0		

Closing Balance	 475	 475

Motor Vehicles	 Opening Balance	 34	 34	
Revaluation	 0	 0	

Closing Balance	 34	 34

Computers	 Opening Balance	 662	 662		
Revaluation	 0	 0		

Closing Balance	 662	 662		

Total Closing Balance	 21,821	 21,852	

Note 17 Cash Flow Reconciliation		

2006	 2005		
$000	 $000

Net Surplus/(Deficit)		 503	 294	

Add/(Less) Non Cash items	
Depreciation	 4,743	 4,133		
Assets written off	 0	 0	

Add/(Less) Items classified as Investing Activities	
(Profit)/Loss on disposal of Property, 	
Plant and Equipment	 (28)	 1	

Add/(Less) Movements in Working Capital	
Decrease/(Increase) in Accounts Receivable	 (216)	 (294)		
Decrease/(Increase) in Prepayments	 143	 (123)		
Decrease/(Increase) in Inventory	 (18)	 8		
Decrease/(Increase) in Investments	 8	 (2)		
Increase/(Decrease) in Operating Accounts Payable	(198)	 721		
Increase/(Decrease) in GST Payable	 123	 (17)		
Increase/(Decrease) in Employee Entitlements	 (696)	 (333)
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Notes to the Financial Statements for the year ended 31 December 2006

	

Increase/(Decrease) Income in Advance	 (328)	 70	

Add/(Less) Other Movements	
Increase/(Decrease) in Non Current Employee 		
Entitlements	 (12)	 17		
Increase/(Decrease) in Trust and Special Funds	 111	 15	

Net Cash Flow from Operating Activities	 4,135	 4,490	

Note 18 Childcare Centre	

Actual	 Budget	 Last Year	
2006	 2006	 2005	
$000	 $000	 $000

Income Received:	
Ministry Grants	 238	 234	 211	
Guardians and Student Income	 195	 225	 218	

Total Income Received	 433	 459	 429	

Less Expenditure:
Employment costs	 307	 314	 281	
Occupancy	 1	 0	 0	
Other Operating Expenses	 25	 29	 22		

Total Expenditure	 333	 343	 303	

Surplus /(Deficit)	 100	 116	 126	

The Childcare Centre is part of the provision of student and staff services.

The Building is owned by the Polytechnic and the Centre is charged an occupancy cost on the same basis as other Polytechnic cost centres.

No capital charge has been applied by the Polytechnic on the Childcare Centre.

The Statement of Financial Performance for the Childcare Centre has been extracted from the Statement of Financial Performance for Otago Polytechnic.

Statistics		
2006 hours	 2005 hours

Under two year olds		 8,355	 12,900	
Over two year olds		 29,197	 27,315	

Note 19 Revenue from Services Provided  
In addition to Student Fees of $14,297,000, Revenue from Services Provided includes income from consulting work carried out by Departments.  In 
most cases, these activities do not increase the number of EFTS “earned” by the Department.  This serves to reduce the average cost per EFTS.

Revenue from Services Provided also includes the sale of materials and books to students and revenue from the two training restaurants, which are 
open to the public.

Included in Revenue from Services Provided is an amount of $499,000 from the sale of an intangible right to operate in the North Otago region.
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Notes to the Financial Statements for the year ended 31 December 2006

Note 20 Related Party Information  
Otago Polytechnic is a wholly owned entity of the Crown.  The Government influences the roles of Otago Polytechnic as well as being a major source 
of revenue.

Otago Polytechnic enters into numerous transactions with government departments and other Crown agencies on an arm’s length basis and where 
those parties are only acting in the course of their normal dealings with the Institution.  These transactions are not considered to be related party 
transactions.

During the year, Otago Polytechnic had representation on the boards of trustees of Otago Polytechnic Education Foundation Trust and Dunedin City 
Tertiary Accommodation Trust.  Otago Polytechnic received no remuneration for these services.

In 2006, Otago Polytechnic purchased services from Polson Higgs & Co, an accounting firm of which Graham Crombie, the Chair of Otago Polytechnic 
Council, is a partner.  These services were supplied on normal commercial terms at a cost of $49,000 (2005 $9,000) no amounts were outstanding 
at 31 December, 2006 (2005 $0).  In addition, Otago Polytechnic purchased services from the Dunedin City Council. Councillor Leah McBey served 
as a Councillor for both organisations. These services were supplied on normal commercial terms at a cost of $195,000 (2005 $194,000) and an 
amount of $3,000 was outstanding at 31 December, 2006 (2005 $0). There were no other related party transactions.

Note 21 Segmental Information
Otago Polytechnic operates predominantly in one industry (tertiary education) and one geographical area, Otago.

Note 22 Capital Commitments
Otago Polytechnic has Capital Commitments of $2,135,000 as at 31 December 2006. For the year ended 31 December 2005, $0.

Note 23 Post Balance Date Events
There were no post balance date events.  For the year ended 31 December 2005, $0.

Note 24 Councillor Fees
The following fees were earned by members of the Council during the year:

Council Member	 Actual	 Last Year	
2006	 2005	
$000	 $000

M Collins	 1,020	 0	
G Crombie	 19,500	 19,500	
R Dibble	 0	 3,315	
M Ferrari	 9,750	 9,750	
M Hammond	 2,040	 3,060		
S Inder	 1,530	 2,550	
S Johnstone	 5,610	 7,140	
D Leask	 0	 1,275		
M Macpherson	 1,785	 1,785	
L McBey	 3,315	 5,610	
J Mitchell	 3,060	 1,785
R Mitchell	 2,805	 0
R Parata	 5,100	 2,040	
D Parsons	 2,295	 2,805	
M Ryan	 3,570	 4,335	
D Salter	 2,805	 5,100	
J Shearer	 1,530	 4,845	
N Taylor	 4,590	 2,295		

70,305	 77,190

25OTAGO POLYTECHNIC - TE KURA MATATINI KI OTAGOThe Statement of Accounting Policies and the Notes to the Financial Statements form part 
of and are to be read in conjunction with this Statement.



Notes to the Financial Statements for the year ended 31 December 2006

Note 25 Impact of adopting International Financial Reporting Standards

In December 2002 the New Zealand Accounting Standards Review Board announced that New Zealand equivalents to International Financial Reporting 
Standards (NZ IFRS) would apply to New Zealand entities for reporting periods commencing on or after 1 January 2007, with an option of adopting 
NZ IFRS at an earlier date of 1 January 2005. Otago Polytechnic has determined that it will adopt NZ IFRS in line with the New Zealand tertiary 
education sector and will therefore report in compliance with NZ IFRS (with Public Benefit Entity exemptions) for the first time for the year ended 
31 December 2007.

Otago Polytechnic has determined that the Polytechnic is a Public Benefit Entity, as defined by NZ IFRS, as the primary objective of the Polytechnic 
is to provide education services for community or social benefit. 

The Polytechnic has been a member of a joint Institute of Technology and Polytechnic working group to identify specific issues that are likely to affect 
the sector on adoption of NZ IFRS. Polytechnic staff have reviewed the Polytechnic’s current accounting policies to identify and plan for changes 
required to comply with NZ IFRS. Reports on implementation progress and the potential impacts of NZ IFRS have been regularly provided to the 
Audit and Risk Management and Finance Committees of Council during 2006.

In the 2007 NZ IFRS financial statements the comparative period for 2006 will be restated. Adjustments on transition will be made against equity 
and detail provided by way of note disclosure to reflect the differences between the current New Zealand Generally Accepted Accounting Practice 
(NZ GAAP) and Standards and NZ IFRS.

Changes on adoption of NZ IFRS

Employee Benefits in the Statement of Financial Position will change under IAS 19 to provide for the likelihood of employees taking more or less 
than their current year’s sick leave entitlement. Provisions for Long Service Leave and Retirement Leave not currently accounted for under NZ GAAP 
will also be made. The aggregate increase in Employee Benefit liabilities at the transition date of 1 January 2006 has been assessed at $221,000. 
Further changes to these provisions will affect the Statement of Financial Performance in future years.

Computer Software currently recorded in the Statement of Financial Position under NZ GAAP as Property, Plant and Equipment will be reclassified 
as Intangible Assets under NZ IAS 38 where that software is not an integral part of the related computer hardware. Also reclassified as Intangible 
Assets under NZ IAS 38 will be the Course Development class of assets. The total of Intangible Assets at transition has been identified as $3,438,000.

Leasehold land in Property, Plant and Equipment recorded under NZ GAAP will be removed under NZ IAS 16 and NZ IAS 17. The amount at transition 
has been identified as $1,280,000.

The opening balance of the Asset Revaluation Reserve of $21,852,000 will be transferred to Equity on transition as the Polytechnic will use the one 
off deemed cost exemption under NZ IFRS 1. This allows the use of the carrying value of revalued assets under NZ GAAP as deemed cost on transition.

Note that this disclosure is based on interpretation of currently issued standards. As both the standards and their interpretation are subject to change, 
the actual impact of adopting NZ IFRS in 2007 may materially vary from the information above.
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PROFILE OBJECTIVES
IN THE PROFILE 2006-2008 THE POLYTECHNIC ESTABLISHED A NUMBER OF OBJECTIVES TO BE ACHIEVED IN 2006.  SEVERAL OF THESE 
OBJECTIVES RELATING TO EFTS, PASS RATES, FINANCE, RESEARCH, EQUITY AND THE EFFICIENCY OF MANAGING RESOURCES ARE REPORTED 
ON IN GREATER DETAIL ELSEWHERE WITHIN THIS REPORT.  

Profile 2006 - 2008 Objectives

1. LEARNING		 	

Objective	
Review existing programmes to maintain currency, relevance and learner appeal.	

Indicator(s)	 Actual 2006	 Target 2006	

All programmes reviewed annually.	 99.42%	 100%

IMPROVE EDUCATIONAL ACCESS AT ALL LEVELS OF STUDY AND ENHANCE EDUCATIONAL OUTCOMES FOR ALL	 	

Objective	
Improve overall student retention and success rates and the quality of the student experience.	

Indicator(s)	 Actual 2006	 Target 2006	

Student satisfaction rates – target 85% on all dimensions surveyed.  	 91.7%	 85%	

Course Retention Rate – target 90% overall, on all courses 	
(retention = successful and unsuccessful completion).	 88.6%	 90%	

Course Pass Rate – Target 85% overall.  	 77.5%	 85%

IMPROVE RESEARCH, PERFORMANCE WITH EMPHASIS ON DEGREE LINKED AND APPLIED RESEARCH	 	

Objective	
Implement effective stategies to encourage and support research.	

Indicator(s)	 Actual 2006	 Target 2006	

Number of research active degree staff increases	 79	 68	

Quantity and quality of research outputs increase annually*	 275	 469

(N.B. The 2006 actual results are for PBRF research outputs only. These were 259 in 2006. In previous years non PBRF eligible outputs had been 
included).
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INTERNATIONALISATION:  ENRICH THE LEARNING EXPERIENCE OF STUDENTS AND STAFF PREPARING, GRADUATES TO BE EFFECTIVE 
IN A GLOBAL SOCIETY	 	

Objective	
Build relationships with overseas institutions as a platform for providing learning experiences that are better attuned to global needs.	

Indicator(s)	 Actual 2006	 Target 2006	

New strategic collaborations	 3	 2

ENHANCE THE QUALITY AND RELEVANCE OF THE INTERNATIONAL STUDENT EXPERIENCE	 	

Objective	
Develop an educational environment conducive to the participation and success of International students.	

Indicator(s)	 Actual 2006	 Target 2006	

Student Satisfaction Rate – Target 85% on all dimensions surveyed	 88.6%	 85%	

Course Retention Rate – Target 90% overall	 99.2%	 90%	

Course Pass Rate – Target 85% overall	 79.7%	 85%

2. TREATY OF WAITANGI
PARTNERSHIP WITH KA-FI TAHU: IMPROVE OUR EFFECTIVENESS AS A TREATY PARTNER	 	

Objective	
Maintain effective consultation and decision-making processes with Iwi/Ma-ori .	

Indicator(s)	 Actual 2006	 Target 2006	

Satisfaction with the processes in place.	 100%	 100%

IWI/MA-ORI  STUDENTS: IMPROVE OUR EFFECTIVENESS AS A TREATY PARTNER	

Indicator(s)	 Actual 2006	 Target 2006	

Participation of Ma-ori learners in each Certificate, Diploma and Degree level programmes 	
equals or exceeds regional presence (5.6%)	 4.2%	 >5.6%	

Retention of Ma-ori learners Certificate, Diploma and Degree level programmes equals or 	
exceeds Polytechnic target (90%)	 89.8%	 >90%	

Pass rates of Ma-ori learners equals or exceeds Polytechnic target (85%)	 71.2%	 >85%
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3. EQUITY
IMPROVE EDUCATIONAL ACCESS AT ALL LEVELS OF STUDY AND ENHANCE EDUCATIONAL OUTCOMES FOR ALL	 	

Objective	
Maintain staircasing pathways into all Diploma and Degree programmes through curriculum alignment and bridging and foundation 	
programmes.	

Indicator(s)	 Actual 2006	 Target 2006	

All Diploma and Degree programmes have clear learner pathways.	 100%	 100%

PASIFIKA STUDENTS:  IMPROVE EDUCATIONAL ACCESS AT ALL LEVELS OF STUDY AND ENHANCE EDUCATIONAL OUTCOMES FOR 
ALL	 	

Objective	
Develop an educational environment conducive to the participation and success of Pasifika peoples.	

Indicator(s)	 Actual 2006	 Target 2006	

Participation rates equal or exceed regional presence (2%).	 2.2%	 >2%	

Course Retention Rate equals or exceeds Polytechnic target (90%).	 87.5%	 >90%	

Course Pass Rate equals or exceeds Polytechnic average (85%).	 58%	 >85%	

Student satisfaction rates equal or exceed Polytechnic target (85%).	 93.1%	 >85%

STUDENTS WITH DISABILITIES:  IMPROVE EDUCATIONAL ACCESS AT ALL LEVELS OF STUDY AND ENHANCE EDUCATIONAL 
OUTCOMES FOR ALL	 	

Objective	
Develop an educational environment conducive to the participation and success of people with disabilities.	

Indicator(s)	 Actual 2006	 Target 2006	

Course Retention Rate equals or exceeds Polytechnic target (90%)	 79.8%	 >90%	

Course Pass Rate equals or exceeds Polytechnic target (85%)	 69.2%	 >85%	

Student satisfaction rates equal or exceed Polytechnic target (85%)	 85.7%	 >85%	

* Proviso – monitoring of the objective will take into account those who identify as having a disability as at the time of enrolment.
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4. STAFF
SUPPORT STAFF IN THEIR SUCCESS THROUGH EFFECTIVE STAFF DEVELOPMENT, A HIGH QUALITY WORKING ENVIRONMENT, 
AND APPROPRIATE RECOGNITION AND REWARD	 	

Objective	
Continuously improve the work environment in response to staff feedback.	

Indicator(s)	 Actual 2006	 Target 2006	

Work Environment Survey.  Target 80% satisfaction across key dimensions	 77.2%	 80%

5. GOVERNANCE, MANAGEMENT AND STEWARDSHIP
STABILISE TOTAL REVENUES THROUGH DIVERSIFICATION OF REVENUE STREAMS	 	

Objective	
Secure consultancy contracts, including workplace training contracts and other consultancy.	

Indicator(s)	 Actual 2006	 Target 2006	

Increasing revenue earned through workplace training and other consultancy activities.	 $649,000	 $600,000

DIVERSIFY REVENUE STREAMS	 	

Objective	
Organise teaching and services to maximise commercial revenues.	

Indicator(s)	 Actual 2006	 Target 2006	

Increasing revenue earned through commercial activities.	 $511,000	 $350,000

	Objective	
Implement best practice management framework consistent with business excellence principles.	

Indicator(s)	 Actual 2006	 Target 2006	

Institutional self-review of management practices completed by December 2006.	 Completed	 Self review 			
completed

RISK MANAGEMENT	 	

Objective	
Polytechnic’s  Risk Management Framework, with risk assessment and mitigation strategy ratings implemented via appropriate Business Plans	

Indicator(s)	 Actual 2006	 Target 2006	

Service Departments identify risks, ratings, and mitigation strategies in their Business Plans	 92%	 100%
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6. STUDENT EXPERIENCE
IMPROVE EDUCATIONAL ACCESS AT ALL LEVELS OF STUDY AND ENHANCE EDUCATIONAL OUTCOMES FOR ALL	 	

Objective		
Improve learner experience by monitoring and responding to student satisfaction, completion and pass rates.	

Indicator(s)	 Actual 2006	 Target 2006	

Student Satisfaction Rate:	
Programme 	 91.7%	 85%	
Services	 95.5%	 85%	
Overall Experience	 90.1%	 85%	
Course Completion Rate	 86.5%	 90%	
Course Pass Rate	 77.5%	 85%

7. COMMUNITIES
STRATEGIC RELATIONSHIPS: STRENGTHEN RELATIONSHIPS WITH OUR DIVERSE COMMUNITIES	 	

Objective	
Develop new strategic relationships with trades, professions, business and industry.	

Indicator(s)	 Actual 2006	 Target 2006	

Number of strategic relationships	 5	 2

STRENGTHEN OUR DELIVERY OF QUALITY PROGRAMMES TO THE REGIONS	 	

Objective		
Grow regional presence and viability in Central and North Otago.	

Indicator(s)	 Actual 2006	 Target 2006	

New programmes delivered increase annually. 	 3	 2	

Utilise Centre of Excellence to develop services to meet needs of local industry.	 2	 2
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	23. FINANCIAL PERFORMANCE INDICATORS	

Key Performance Indicators	 Profile Target	 Budget	 Actual					
2006	

EFTS			 3,885	 3,669	

Staff (FTE)			 486.4	 454.2	

EFTS/Academic FTE Ratio		 14.2	 14.3		

Net Operating Surplus (000’s)		 $501	 $503	

Surplus as % Income	 3 - 5%	 1.1%	 1.1%	

Cash In/Cash Out	 111%	 111%	 110%	

Working Capital	 100%	 24%	 46%	

Liquidity		 3%	 0.2%	 1.0%	

Debt/Equity Ratio		 6.1%	 7.5%		

Asset Productivity	 3%	 0.9%	 0.7%	

ROA (Net)		 3%	 1.1%	 0.8%		

Personnel Costs as % Income	 57%	 63%	 61.6%	

Costs per EFTS 		 $11,857	 $12,786	

Fixed Assets per EFTS		 $13,027	 $17,979		

Cash Reserves (000’s)		 $104	 $418

Naoko Takahashi -
Language Student
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QUALITY ASSURANCE PROCESSES  

During 2002, Otago Polytechnic underwent a Full Scope Academic Audit 
carried out by New Zealand Polytechnic Programmes Committee (NZPPC). 
 External audits occur every 5 years for all Institutes of Technology and 
Polytechnics, and are now managed by Institutes of Technology and 
Polytechnics Quality (ITP Quality), formerly NZPPC.

Final signoff of the 2002 External Audit was achieved on 16 June 2003, 
which conferred Quality Assured status on Otago Polytechnic for four 
years.  A mid-term quality review was carried out by ITP Quality during 
2005 which resulted in the continuation of Otago Polytechnic’s Quality 
assured status.

The quality of academic programmes delivered by Otago Polytechnic is 
assured through a quality management system, which is made up of 
several interrelated components:

(i)	 Academic Board
The Academic Board approves all courses, programmes and changes to 
programmes.

(ii)	Academic Approvals Committee 
Academic Approvals Committee is a standing committee of Academic 
Board and its purpose is to provide detailed scrutiny of programmes 
under development.

(iii)	The key feature of a Permanent External Advisory Committee is that 
they are made up largely of individuals who are not employed by the 
Polytechnic.  Their role is to represent members of the wider community 
who have an informed interest in a particular education area within the 
Polytechnic.  They provide advice on the quality, relevance, scope and 
currency of Polytechnic courses.

For example, PEACs should offer advice on:
◗	 Current trends within industry and the community
◗	 The job market
◗	 Appropriate ways of marketing programmes

and assist with:
◗	 Public relations opportunities
◗	 Providing workplaces for students and graduates
◗	 Offering placements for staff undertaking professional development 	

or in-depth refreshment opportunities
◗	 Acting as a lobby group

PEACs value, and thrive on, a range of perspectives.  We are interested 
in the input of current students, recent graduates, experts, specialists 
and industry leaders.  We also seek regional perspectives and input from 
tangata whenua through our PEACs.

(iv)	Accreditation Procedures
For certain categories of programme, Otago Polytechnic has been formally 
accredited by relevant authorities as having appropriate quality 
management systems in place, and appropriate resources to allow good 
quality delivery of those programmes.

Relevant accreditation authorities are:
◗	 New Zealand Qualification Authority (NZQA) accreditation is held 		

for 17 postgraduate qualifications including 5 masters’ degrees.  
◗	 ITP Quality accreditation, under delegated authority from NZQA is 		

held for 11 Bachelors’ degrees, all National programmes as well as 	
certain subsets of the National Qualifications Framework.

To date, all applications to any accreditation authority have been successful, 
and no existing accreditation has been rescinded.

(v)	Student Evaluation and Satisfaction
Each School/Programme has students evaluate programmes routinely. 
 In addition, an institute-wide First Impressions Survey and a Programme 
Satisfaction Survey are conducted annually.  

(vi)	Programme Review
The procedure and documentation of the Annual Programme Review 
process is standardised, and there is centralised monitoring of the process. 
 The actual reviews are also informed by input from institution wide 
surveys, student evaluations, internal audit (if applicable) and PEACs.
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Tammy Adams -
Electrotechnology Student
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PERFORMANCE REPORTING AREAS – PASS RATES  2006

Objective: To achieve a pass rate for students no less than the average achieved during the last three years, where those pass rates are available.
The overall target to be achieved by the courses below was 85%.	

2006 Pass rates		 Actual Pass Percentage	
Otago Polytechnic Target 85%		 2006	 2005	 2004	 2003	 2002	

ABE - Architecture, Building and Civil Engineering
National Diploma in Quantity Surveying (Level 6)		 46	 65	 73	 100	 97
Diploma in Architectural Draughting (Level 6)		 65	 75	 85	 99	 96
Diploma in Engineering (Civil) (Level 6)		 71	 75	 70	 83	 87
Certificate in Carpentry (Level 4)		 82	 89	 87	 91	 84
National Certificate in Carpentry (Level 4)		 83	 92	 89
National Diploma in Construction Management (Level 6)		 38

ART - Art 
Master of Fine Arts		 67	 70	 100	 100	 100
Bachelor of Fine Arts		 92	 92	 96	 97	 96
Diploma in Ceramic Arts (Level 6)		 84	 84	 95	 98
Graduate Diploma in Fine Arts (Level 7)		 91
Diploma in Ceramic Arts (Level 7)				 100	 100

BTT - Business, Travel and Tourism
National Certificate in Business Administration and Computing (Level 2) 		 14	 68	 62	 96	 75
National Certificate in Business Administration and Computing (Level 3)
(Launchpad Programme)		 88	 92
NZIM Certificate in Management		 81	 86	 89	 88	 94
NZIM Certificate in Small Business Management		 49	 80
Certificate in Business Administration (Level 4)		 80	 75	 85	 96	 78
Diploma in International Tourism (Level 5)		 87	 71	 84	 89
Certificate in Travel and Tourism		 69	 67	 85
National Certificate in Tourism (Core Skills) (Level 3)		 75	 79	 80
National Diploma in Business (Level 5)		 67
National Certificate in First Line Management (Level 4)		 65
Certificate in Business Systems				 72	 68	 60
Certificate in Customer Service (Level 3)			 65	 83	 89	 69
Certificate in Educational Technology			 55	 37
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Performance Reporting Areas

	

2006 Pass rates		 Actual Pass Percentage	
Otago Polytechnic Target 85%		 2006	 2005	 2004	 2003	 2002	

CHP - Community Health Programmes
National Diploma in Counselling (Level 6)		 74	 88	 83
National Certificate In Mental Health 
(Mental Health Support Work) (Level 4)		 96	 71	 88	 87	 100
National Certificate in Social Services (Level 4)		 75	 59	 80	 83	 84
Certificate in Child and Community Care		 58	 58	 97	 100	 100
Diploma in Massage Therapy (Level 6)		 90	 96

COT - Central Otago
Certificate in Hospitality Operations (Level 3)		 67	 80
National Certificate in Sports Turf Management (Level 4)		 97	 93	 95	 100	 99
Diploma in Horticulture (Level 6)			 78	 79	 91	 100
Diploma in Viticulture (Level 6) 		 83	 72	 78	 100	 100
Avalanche Safety Management Stage 1 		 98	 98	 100	 100	 75
Certificate in Stonemasonry (Level 4)		 95	 75
Introductory Growsafe, Advanced Growsafe		 100			 100	 100
Certificate in Snowboard Instructing (Level 4)		 96	 100	 97	 97	 100
Certificate in Skiing and Avalanche Safety Management		 94	 92	 82	 100
Certificate in Snowboarding and Avalanche Safety Management (Level 4)		 88	 91	 95	 97	 98
Certificate in Ski Instructing (Level 4)		 96	 100	 94	 100	 98
Diploma in Horticulture (Level 5)		 9
Diploma in Viticulture (Level 5)		 83

DES - Design (Product Design, Fashion and Hairdressing)
Certificate in Creative Studies		 74	 69
Bachelor of Design (Fashion)		 97	 99	 99	 100	 100
Certificate in Fashion Studies (Level 4)		 66	 69	 80	
National Certificate in Hairdressing		 76	 46	 57
Certificate in Hairdressing (Level 4)		 75	 38	 33
Bachelor of Design (Product)		 90	 95	 96	 99	 100
Certificate in Advanced Fashion Studies (Level 4)		 93
Bachelor of Design (Communication)		 91
Master of Product Design Enterprise		 100
Certificate in Creative Studies		 74
Certificate in Hairdressing (Level 3)		 6
Bachelor of Design (Interiors)		 94
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Performance Reporting Areas

	

2006 Pass rates		 Actual Pass Percentage	
Otago Polytechnic Target 85%		 2006	 2005	 2004	 2003	 2002

EDC - Educational Development Centre
National Diploma in Adult Education and Training (Level 5)		 76
National Certificate in Adult Education and Training (Level 4)		 68	
Graduate Certificate in Tertiary Learning and Teaching (Level 7)		 52

ENG - Engineering
Diploma in Mechanical Engineering (Level 6)		 89	 80	 77	 78	 77
National Certificate In Motor Industry (Automotive Engineering) (Level 4)		 84	 41	 100	 100	 100
National Certificate in Motor Industry (Entry to Automotive Trades)		 48	 40	 37	 85	 61
Certificate in Basic Mechanical Engineering Trade Skills		 94	 79	 80	 96	 91
Certificate in Road Transport				 63	 99	 100
Certificate in Automotive Technology		 60	 28 	 7
Maintenance and Diagnostics in Mechanical Engineering			 96	 65
NZ Certificate in Engineering (Mechanical)			 100	 100
Diploma in Electrotechnology (Level 6)		 63	 63	 62	 56	 62
Certificate in Computer Hardware and Network Engineering (Level 6) 		 59	 53	 31	 44	 44
CISCO Training Programme 			 100	 73	 88	 88
Certificate in Electrical Technology (Level 4)		 46	

FOS - Foundation Studies	
Certificate in Computer Training Assisted Technology		 66	 75	 52	 91
Certificate in Skills for Employment		 79	 82	 88	 81	 100
Certificate in Foundation Studies		 66	 68	 58	 53	 78
Certificate in Foundation Studies – Skills Enhancement			 95	 90

HSS - Hospitality and Service Sector Management
National Diploma in Hospitality Management		 80	 80	 87	 94
Certificate in Café Barista Operations (Level 3) 		 74	 79	 78	 90	 96
Certificate in Cookery (Level 3)		 75	 85	 80	 93	 93
Certificate in Hospitality (Food and Beverage Service) (Level 3)		 57	 90	 90	 91	 87
Certificate in Food Safety and Safe Practice		 99	 99	 98
Certificate in Front Office and Hospitality Accommodation (Level 3)		 82			 88	 98
Certificate in Professional Cookery (Level 4)		 91	 82	 87	 94	 95
National Certificate in Hospitality (Basic Cookery) (Level 3)		 93	 73	 100 
National Certificate in Hospitality (Cookery) (Level 3)		 100

ICT - Information and Communications Technology
Bachelor of Information Technology		 68	 65	 69	 87	 77
Certificate in Information Technology		 58	 81	 69	 54	 89
Certificate in IT Service and Support		 85
Graduate Certificate in Information Technology (Level 6)		 100
Graduate Certificate in Information Technology (Level 7)		 0
Computer Technician Certificate			 63
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Performance Reporting Areas

	

2006 Pass rates		 Actual Pass Percentage	
Otago Polytechnic Target 85%		 2006	 2005	 2004	 2003	 2002

LNG - Languages
Certificate in Teaching English to Speakers of Other Languages 		 100	 98	 98	 100	 100
Certificate in English for Speakers of Other Languages 
(Level 1, 2 & 3) 		 47	 50	 82	 82	 88
Certificates in Spoken and Written English		 70	 62	 77
Certificates in Spoken and Written English for Academic Study		 67	 63	 81

MID - Midwifery
Master of Midwifery		 55	 92	 67	 95	 86
Postgraduate Certificate in Midwifery Practice		 89	 82	 80
Postgraduate Diploma in Midwifery 		 90	 89	 86	 72	 84
Bachelor of Midwifery		 86	 90	 92	 91	 90
National Diploma in Science (Level 6)		 63	 56	 51	 64	 71
Certificate in Science for Dairy Technology			 100	 100

NAT - Natural Resources
National Certificate in Horticulture (Level 4)		 70	 84
Certificate in Arboriculture (Level 4)		 92	 96	 95	 95	 95
National Certificate in Horticulture (Advanced) (Level 4)		 99
Certificate in Horticulture (Amenity) (Level 3)				 83	 89	 93
Certificate in Landscape Construction and Design (Level 4)				 94

NUR - Nursing
Postgraduate Diploma in Professional Nursing Practice  		 89	 85
Bachelor of Nursing with Honours		 100	 100	 100	 100	 100
Bachelor of Nursing		 90	 93	 93	 94	 94
Master of Nursing		 76	 76	 93	 96	 96
Postgraduate Certificate in Professional Nursing Practice 		 88	 87

OCC - Occupational Therapy 
Postgraduate Diploma in Occupational Therapy Practice		 82	 94	 92
Bachelor of Occupational Therapy with Honours		 100	 100		 75	 100
Bachelor of Occupational Therapy		 97	 93	 97	 98	 99
Master of Occupational Therapy		 0	 100	 100
National Certificate in Diversional Therapy (Level 4)		 88	 42	 62	 100	 100

Q4U - Qualifications 4U 
National Certificate in Computing (Level 2)		 52	 71	 100
National Certificate in Computing (Level 3)		 51	 91

SAM - School of Applied Management            
Bachelor of Applied Management (Specialty)		 94	 90
New Zealand Diploma in Business		 64	 66	 75	 74	 72
Diploma in Human Resource Management (Level 6)		 90	 58
Bachelor of Hospitality and Tourism Management (Specialty)		 70	 80	 81
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Performance Reporting Areas

	

2006 Pass rates		 Actual Pass Percentage	
Otago Polytechnic Target 85%		 2006	 2005	 2004	 2003	 2002

SIA - Sports Institute and Adventure
Diploma in Sport Management and Coaching (Level 5)		 90	 48	 60	 72	 62
Diploma in Outdoor Leadership and Management (Level 5)		 92	 80
Diploma in Sporting Performance (Level 5)		 71	 71	 75	 72	 76
Certificate in High Performance - Specialty (Level 3) 		 89	 100	 100	 36	 100
Certificate in Outdoor Pursuits (Level 4) (Renamed)			 77	 87	 59	 54
Certificate in Personal Training and Exercise Prescription (Level 4)		 84	 73	 73	 72	 76	

VET - Veterinary Nursing
National Diploma In Veterinary Nursing		 79	 94	 89	 100	 100
National Certificate in Animal Care		 62	 83	 64	 62	 100
National Certificate in Veterinary Nursing		 78	 86	 73	 85	 100
Certificate in Rural Animal Technology (Level 4)		 58	 83	 100
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Sarah Anderson -
Business Student
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Awarded				
2006	 2005	 2004	 2003	 2002

ABE - Architecture, Building and Civil Engineering
National Diploma in Architectural Technology (Level 5)		 20		 12	 14	 17
National Diploma in Quantity Surveying (Level 6)		 4	 4	 9	 6	 4
Diploma in Architectural Draughting (Level 6)		 21	 10	 11	 12	 14
Diploma in Engineering (Civil) (Level 6)		 14	 14	 9	 7	 15
Certificate in Carpentry (Level 4)		 40	 43	 39	 34	 24		

99	 71	 80	 73	 74

ART - Art             
Master of Fine Arts    		 3	 5	 4	 6	 7
Bachelor of Fine Arts		 66	 59	 51	 48	 52
Diploma in Ceramic Arts (Level 6)		 3	 6	 2	 2	 2
Diploma in Ceramic Arts (Level 7)				 4	 1
Diploma in Jewellery and Textile Arts (Level 7)				 1	 2	 1
Graduate Diploma in Fine Arts (Level 7)		 5		

77	 70	 62	 59	 62

BTT - Business, Travel and Tourism
Certificate in Educational Technology			 1	 1
Certificate in Business (Accountancy)				 15	 1
National Certificate In Business Administration (Level 4)		 30	 19	 17	 24	 22
National Certificate In Business Administration (Level 3)		 30		 29	 1
National Certificate in Business Administration and Computing 
(Level 2) 		 0	 12	 5	 17	 18
National Certificate in Business Administration and Computing 
(Level 3)		 5	 32	 29	 36	 46
National  Certificate in Business Administration and Computing 
(Level 3) (Launchpad Programme)		 0	 12
Certificate in Business Administration (Level 4)		 28	 15	 18	 22	 22
Certificate in Business Systems				 26	 35	 66
Certificate in Customer Service (Level 3)				 20	 27	 15
Diploma in International Tourism (Level 5)		 6	 11	 13	 8
Certificate in Travel & Tourism		 20	 19	 27
City and Guilds Diploma in International Tourism				 15
National Certificate in Tourism (Core Skills) (Level 3)		 0	 18	 23		

119	 139	 238	 171	 189
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Awarded				
2006	 2005	 2004	 2003	 2002

CHP - Community Health Programmes
National Certificate in Mental Health (Mental Health Support Work) 
(Level 4)		 22	 12	 24	 12	 16
National Certificate in Social Services (Level 4)		 21	 7	 17	 20	 13
Certificate in Social Services (Level 5)				 1
National Diploma in Counselling (Level 6)		 7	 8	 4
Certificate in Child and Community Care		 11	 5	 9	 15	 14
National Certificate in Support of the Older Person (Level 3) 
Residential Strand		 11		 9
Certificate in Massage Therapy				 6	 18	 14
National Certificate in Massage (Relaxation Massage) (Level 4)				 6		

72	 32	 76	 65	 57

COT - Central Otago
Certificate in Sports Turf Management (Level 4)				 7	 4	 9
National Certificate in Sports Turf Management (Level 4)		 7	 3	 8	 4	 9
Diploma in Horticulture (Level 6)		 0	 2	 2	 5	 2
National Diploma in Horticulture (Level 6)			 3
Diploma in Viticulture (Level 5)		 3	 3
Diploma in Viticulture (Level 6)			 6	 5	 13
Certificate in Stonemasonry (Level 4)		 9	 3
National Certificate in Hospitality (Food & Beverage Service (Level 3) 
Beverage Service			 6
National Certificate in Hospitality (Food & Beverage Service (Level 3) 
Food Service			 6
National Certificate in Hospitality (Front Office) (Level 3)			 6
Certificate in Hospitality Operations (Level 3)		 3	 6
Certificate in Skiing and Avalanche Safety Management 		 3	 3
Certificate in Snowboarding and Avalanche Safety Management 
(Level 4)		 15	 6		 23	 23
Certificate in Ski Instructing (Level 4)		 3	 7		 15	 16
National Certificate in Snowsport (snowschool) (Level 3)		 21
Certificate in Snowboard Instructing (Level 4)		 24	 15		 21	 21		

88	 44	 22	 26	 20
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Awarded				
2006	 2005	 2004	 2003	 2002

DES - Design  (Product Design, Fashion and Hairdressing)
Bachelor of Design (Product)		 17	 14	 12	 13
Diploma in Design (Product)		 1
Bachelor of Design (Fashion)		 20	 20	 18	 16	 13
Diploma in Design (Fashion) (Level 6)		 2	 3	 1	 1
Certificate in Fashion Studies (Level 4)		 24	 6	 4	 11
Certificate in Hairdressing (Level 4)		 2	 2	 1	 3
Certificate in Hairdressing  (Level 3)  		 1	 0	 5	 4	 6
National Certificate in Hairdressing (Salon Support)		 1
Certificate in Creative Studies		 31	 3		
Certificate in Advanced Fashion Studies (Level 4)		 3		

102	 48	 41	 48	 19

ENG - Engineering
Diploma in Mechanical Engineering (Level 6)		 12	 3	 3	 2	 5
National Certificate in Motor Industry (Entry to Automotive Trades)		 18	 6	 10	 26	 6
Certificate in Entry to the Automotive Trades (Level 2)		 18	 9	 7
Certificate in Basic Mechanical Engineering Trade Skills		 33	 22	 14	 11	 15
Certificate in Road Transport				 3	 7	 5
Certificate in Automotive Technology		 1	 6	 7
Diploma in Electrotechnology (Level 6)			 3	 5
Diploma in Electrotechnology (Level 6) – Computer Engineering			 2		 3	 1
Diploma in Electrotechnology (Level 6) – Electrical Engineering		 3	 3	 1	 1	 2
Certificate in Computer Hardware and Network Engineering 
(Level 6)		 2	 3	 2	 2	 2
Certificate in Automotive Technology (Electrical)		 14
Certificate in Automotive Technology (Entry to Automotive Trades)		 40	
National Certificate in Motor Industry (Automotive Engineering) 
(Level 4)		 2
Certificate in Electrical Technology (Level 4)		 3		

146	 57	 52	 52	 36

FOS - Foundation Studies
Certificate in Computer Training Assisted Technology		 12	 2	 2	 5
Certificate in Skills for Employment		 9	  13	 19	 9	 11
Introductory Certificate in Foundation Studies [new title]		 0	 1	 5	 5	 13
National Certificate in Computing		 5		

26	 16	 26	 19	 24
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Statement of Service Performance

						

Awarded				
2006	 2005	 2004	 2003	 2002

HSS - Hospitality and Service Sector Management
New Zealand Diploma in Hospitality Management 				 18	 29	 29
National Diploma in Hospitality Management (new title)		 11	 26
National Certificate in Hospitality (Cookery) (Level 2)				 39	 19
National Certificate in Hospitality (Basic Cookery) (Level 3) (new title)		 4	 55	 28	 86	 83
National Certificate in Hospitality (Cookery) (Level 4)			 26	 33	 35	 37
National Certificate in Hospitality (Cookery) (Level 3)		 31
National Certificate in Hospitality (Front Office) (Level 3)		 2
National Certificate in Hospitality (Accommodation Services)		 2
National Certificate in Hospitality (Guest Services) (Level 2)		 2
National Certificate in Hospitality (Food and Beverage Service)
(Level 2)		 8		 11	 27	 17
National Certificate in Hospitality (Food and Beverage Service) 
(Level 3) (Beverage Service)			 18	 11	 17	 17
National Certificate in Hospitality (Food and Beverage Service) 
(Level 3) (Food Service)			 6
Certificate in Professional Patisserie  				 29	 4	 8
Certificate in Café Barista Operations (Level 3)		 24	 12	 30	 23	 16
Certificate in Cookery (Level 3)		 21	 39	 14	 59	 64
Certificate In Hospitality (Food and Beverage Service) (Level 3)		 8	 12	 13	 17	 17
Certificate in Professional Cookery (Level 4)		 27	 27	 34	 30	 37
Certificate in Front Office and Hospitality Accommodation (Level 3)		 2		

142	 221	 260	 346	 325

ICT - Information and Communications Technology
Bachelor of Information Technology		 41	 49	 50	 35	 40
New Zealand Personal Computer Driver’s Licence			 32
Certificate in Information Technology		 24	 27	 28	 23	 52
Graduate Certificate in Applied Computing (Level 6)		 1	 0	 1
Certificate in IT Service and Support		 8
Graduate Certificate in Information Technology (Level 6)		 1
Graduate Certificate in Information Technology (Level 7)		 1		

76	 108	 79	 58	 92

LNG - Languages
TOP Certificate in English for Speakers of Other Languages (Level 3)				 8	 4
Certificate in English for Speakers of Other Languages (Level 1)		 4	 1	 1
Certificate in English for Speakers of Other Languages (Level 2)		 3	 0	 3
Certificate in English for Speakers of Other Languages (Level 3)		 4	 3	 5
Certificate in Spoken and Written English		 20
Certificate III in Spoken and Written English for Academic Study			 15	 26
Certificate I in Spoken and Written English			 3	 4	 5	 2
Certificate II in Spoken and Written English  			 3	 10	 4	 7
Certificate III in Spoken and Written English		 6	 2	 6	 11	 8
Certificate in Teaching English to Speakers of Other Languages		 15	 38	 39	 4	 44		

52	 65	 102	 28	 61
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Statement of Service Performance

						

Awarded				
2006	 2005	 2004	 2003	 2002

MID - Midwifery
Postgraduate Diploma in Midwifery		 1	 5		 7	 2
Postgraduate Certificate in Midwifery Practice		 5	 7	 2	 1	 1
Bachelor of Midwifery		 14	 22	 19	 12	 17
Master of Midwifery		 3	 6	 1
National Diploma in Science (Level 5)				 5	 6	 4
National Diploma in Science (Level 6)		 7	 5	 4	 2	 8
Certificate in Foundation Studies (Level 3) [new title]		 0	 11	 8	 4	 10
Certificate in Foundation Studies (Level 4) [new title]		 0	 11	 10		 11
Certificate in Science for Dairy Technology			 6	 10	 9	 6		

30	 73	 59	 41	 59
NAT - Natural Resources
National Diploma In Horticulture (Level 6)				 4	 8	 4
National Certificate in Horticulture (Level 4)		 5	 7
National Certificate in Horticulture (Amenity Horticulture) (Level 4)			 13	 5	 6	 11
National Certificate in Horticulture (Landscape Strand)		 5	 14
National Certificate In Horticulture (Nursery Production) (Level 4)				 7	 20	 16
Certificate In Arboriculture (Level 4) 			 11	 10	 16	 10
National Certificate in Horticulture (Arboriculture) (Level 4)			 11	 11	 16
Certificate in Horticulture (Amenity) (Level 3)				 6	 6	 9
Certificate in Landscape Construction and Design (Level 4)				 11	 4		

10	 56	 54	 76	 50

NUR - Nursing  
Master of Nursing		 26	 12	 2	 1	 4
Bachelor of Nursing with Honours			 3	 5	 4	 1
Postgraduate Diploma in Professional Nursing Practice		 20	 7	 14	 13	 2
Postgraduate Certificate in Professional Nursing Practice  
(Advanced Child and Family Health)				 25	 27	 41
Postgraduate Certificate in Professional Nursing Practice (Specialty)		 63	 23	 32	 35	 14
Bachelor of Nursing		 108	 76	 78	 76	 73		

217	 121	 156	 156	 135

OCC - Occupational Therapy
Master of Occupational Therapy		 0	 1	 1
Bachelor of Occupational Therapy with Honours		 1	 2		 1	 1
Postgraduate Diploma in Occupational Therapy Practice		 18	  9	 1	 1	 2
Postgraduate Certificate in Occupational Therapy Practice			 1	 3	 2	 1
Bachelor of Occupational Therapy		 52	 51	 32	 43	 58
National Certificate in Diversional Therapy (Level 4)		 3	 1	 13	 10	 8		

74	 65	 50	 57	 70
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Statement of Service Performance

				Awarded				
2006	 2005	 2004	 2003	 2002

 
Q4U - Qualifications 4U
National Certificate in Computing (Level 2)		 63	 156
National Certificate in Computing (Level 3)		 11	 14	 26	 8	 56		

74	 170	 26	 8	 56

SAM - School of Applied Management
New Zealand Diploma in Business 		 31	 24	 29	 23	 21
Bachelor of Applied Management (Specialty)		 3
Diploma in Human Resource Management (Level 6)		 4
Bachelor of Hospitality and Tourism Management (Speciality)		 15	 15		

53	 24	 29	 23	 21

SIA - Sports Institute and Adventure
Diploma in Sport Management and Coaching (Level 5)		 17	 16	 19	 13	 11
Diploma in Sport Management and Coaching				 1
National Certificate in Sport (Level 4) (Coaching)				 2
Certificate in Personal Training and Exercise Prescription (Level 4)		 57	 21	 25
Diploma in Sporting Performance (Level 5)		 30	 24	 23	 25	 23
Certificate in Outdoor Pursuits (Level 4)		 3	 11	 18	 10	 8
SFRITO National Customer Service Award			 33	 65	 74	 70
National Certificate Snow Sport (Snow School) (Level 3)			 21	 27	 43	 37
Diploma in Outdoor Leadership and Management (Level 5)		 11	 8		

118	 165	 180	 557	 209 

VET - Veterinary Nursing
National Diploma in Veterinary Nursing 		 7	 5	 6	 3	 6
National Certificate in Animal Care		 0	 62	 72	 72	 53
National Certificate in Veterinary Nursing		 77	 62	 63	 55	 64
Certificate in Rural Animal Technology (Level 4)		 11	 8	 19	 13 		

95	 137	 160	 143	 123

INSTITUTE TOTAL		 1670	 1682	 1752	 1673	 1682

Key: 	 Blank columns indicate the programme was not offered in 2006	
“0” indicates no qualifications were awarded or qualification is incomplete
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Quality Reinvestment Programme

	Objective	
Develop the  capability to enable effective flexible delivery.	

Indicator	 Actual 2006	 Target 2006	
The Council has adopted a Strategic Plan.	 Achieved	 Completed

DELIVERABLES

To give practical effect to Otago Polytechnic’s strategic directions, quality reinvestment funding for Stage 2 and interim funding for Stage 3 has been 
invested on realignment activities consistent with the programme as follows:

STAGE TWO FUNDING

	Objective	
Build management capability to support the Polytechnic’s change in direction.	

Indicator	 Actual 2006	 Target 2006	
Management development strategy for change management is in place.	 Achieved	 Completed

	Objective	
Assessment of  future space requirements taking into account flexible delivery and including current building configurations and utilisation of 			
space.	

Indicator	 Actual 2006	 Target 2006	
A campus rationalisation plan has been prepared.	 Achieved	 Completed

	Objective	
Better understand the needs of the Polytechnic’s communities and where new programme development is required to meet these needs.	

Indicator	 Actual 2006	 Target 2006	
Core infrastructure for programme development and redevelopment is in place.	 Achieved	 Completed

	Objective	
Develop a programme viability and strategic value framework for the assessment of programmes.	

Indicator	 Actual 2006	 Target 2006	
A strategic and viability assessment of programmes has been undertaken.	 Achieved	 Completed

	Objective	
Explore with Aoraki Polytechnic the extent to which it can contribute to meeting the needs of the Otago communities.	

Indicator	 Actual 2006	 Target 2006	
MOU with Aoraki developed.	 Achieved	 Completed



Quality Reinvestment Programme

	Objective	
Redevelopment of programmes to blended delivery format.	

Indicator	 Actual 2006	 Target 2006	
Minimum target of 3 programme development plans completed and underway.	 Achieved	 Completed

DELIVERABLES FOR STAGE THREE FUNDING (2006)

	Objective	
Identify opportunities for collaborative programme development and delivery.	

Indicator	 Actual 2006	 Target 2006	
List of top priority (1st tier) programmes matched to ITP’s interested in collaborative 	
development.	 Achieved	 Completed	

Joint development of 1st tier programmes formalised.	 Achieved	 Completed

	Objective	
Regional delivery is supported through the regional campuses and the community learning centres.	

Indicator	 Actual 2006	 Target 2006	
Infrastructure costs and budgets for regional campuses and learning centres are identified 	
and budgets in place.	 Achieved	 Completed

	Objective	
Programme Portfolio analysis is conducted to identify programme viability.	

Indicator	 Actual 2006	 Target 2006	
Schedule identifying low volume, low viability programmes is prepared.	 Achieved	 Completed	

Funds allocated to subsidise appropriate costs centres.	 Achieved	 Completed

Pip Wither -
Horticulture Student
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Statement of Cost of Services

 			 EFTS Budgets								 Actual EFTS 2006																									

FCR
School	 MoE		 FCR		 Total	 MoE		 CTA	 ITO		 OTH		 OVE		 SEL		 SKE		 STA		 TOP		 Total		 TOTAL
Architecture, Building 
and Civil Engineering	 219.0	 32.0	 251.0	 232.1		 38.6	 1.2	 1.9			 1.9		 43.6	 275.7	

Art			 302.5	 5.0	 307.5	 294.4				 5.0			 0.5		 5.5	 299.9	

Business, Travel 
and Tourism	 157.3	 16.1	 173.4	 100.7			 0.0	 8.5			 7.5		 15.9	 116.6

Centre for Assessment
of Prior Learning	 0.0	 0.0	 0.0	 0.3									 0.0	 0.3

Community Health
Programmes	 111.5	 1.0	 112.5	 112.4				 0.7					 0.7	 113.1	

Central Otago	 289.5	 13.0	 302.5	 218.0				 5.8	 0.0		 11.8		 17.6	 235.6	

Design	 240.0	 8.0	 248.0	 248.3		 8.7	 0.0	 8.4			 4.5		 21.6	 269.9

Educational 
Development Centre	 0.0	 0.0	 0.0	 13.6				 0.3					 0.3	 13.9	

Engineering	 176.1	 26.5	 202.6	 134.0		 20.0	 0.0	 24.3			 18.6		 62.8	 196.8	

Foundation Studies	 52.0	 15.4	 67.4	 40.7				 9.7				 7.2	 16.9	 57.7

Hospitality and Service 
Sector Management	 173.0	 22.5	 195.5	 183.6			 0.0	 11.4			 9.4		 20.7	 204.3		

Information and 
Communications 
Technology	 179.0	 25.5	 204.5	 118.3				 30.3			 1.8		 32.1	 150.4	

Languages	 45.0	 51.5	 96.5	 41.6				 6.8				 13.6	 20.5	 62.1	

Midwifery	 95.5	 8.2	 103.7	 110.1			 0.0	 8.1	 0.5				 8.6	 118.7	

Natural Resources	 45.0	 2.0	 47.0	 31.2				 2.0			 0.1		 2.1	 33.3	

Nursing	 337.7	 28.0	 365.7	 326.8			 0.9	 10.8	 0.2				 12.0	 338.8	

Oamaru	 73.7	 4.2	 77.9	 39.2	 6.5			 0.1			 4.1		 10.7	 49.9	

Occupational Therapy	 186.7	 5.3	 192.0	 177.2			 0.6	 3.4	 0.2				 4.2	 181.4	

Qualifications 4U	 340.2	 0.0	 340.2	 381.5				 0.4					 0.4	 381.9	

Applied 
Management	 135.0	 66.0	 201.0	 118.4				 50.8	 0.0				 50.8	 169.2

Sports Institute of Otago 
and Adventure	 200.0	 7.0	 207.0	 201.2			 3.0	 7.2			 4.6		 14.8	 215.9	

Veterinary Nursing	 176.5	 12.6	 189.1	 168.9				 0.6			 14.1		 14.7	 183.6	

TOTAL	 3535.2		 349.8		 3885.0	 3292.4		 6.5	 67.3	 5.8	 196.4		 0.9		 0.0	 78.7		 20.9		 376.5		 3668.9	

KEY

MoE – funded by Ministry of Education, FCR – full cost recovery EFTS (includes ITO, OVE, SEL, TOP, SKE, STA, CTA and OTH), ITO – industry training 
organisation funded (Skill NZ), STA – secondary school students funded through MoE school funding, OVE – EFTS funded by full fee paying overseas 
students, SEL – self funded courses, SKE – skill enhancement, Notional EFTS.
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Statement of Cost of Services for the year ended 31 December 2006

			Gross Cost	 Revenue	 Actual	 Budget	 Last Year

Net Cost of Services	 2006	 2006	 2006	 2006	 2005			
$000	 $000	 $000	 $000	 $000

Applied Management	 2,170	 1,053	 1,117	 995	 448
Architecture, Building and Civil			

Engineering	 3,314	 1,290	 2,024	 1,772	 1,730
Art	 4,066	 1,395	 2,671	 2,435	 1,889
Business, Travel and Tourism	 1,431	 372	 1,059	 1,249	 1,284
Central Otago	 3,505	 995	 2,510	 2,691	 2,259
Community Health 	 1,277	 369	 908	 865	 766
Design	 3,405	 2,132	 1,273	 1,940	 1,438
Engineering	 2,742	 1,373	 1,369	 1,070	 778
Foundation Studies 	 934	 446	 488	 498	 1,084
Hospitality and Service Sector			

Management	 2,732	 1,076	 1,656	 1,510	 1,356
Information and Communications		

Technology	 2027	 827	 1,200	 1,644	 1,141
Languages	 869	 195	 674	 710	 556
Midwifery	 1,625	 509	 1,116	 1,122	 1,299
Natural Resources	 567	 158	 409	 436	 620
Nursing	 5,161	 1,940	 3,221	 3,385	 3,290
Oamaru	 626	 77	 549	 688	 244
Occupational Therapy	 2,517	 797	 1,720	 1,612	 1,413	
Qualifications 4 U	 3,236	 37	 3,199	 2,650	 3,903
Sports Institute of Otago and			

Adventure	 2,375	 700	 1,675	 1,474	 1,540
Veterinary Nursing	 1,999	 569	 1,430	 1,324	 1,008

Note 6
Total net costs	 46,578	 16,310	 30,268	 30,070	 28,046			

Actual	 Budget	 Last Year			
2006	 2006	 2005			
$000	 $000	 $000

Academic Departments
Salaries and Wages	 19,827	 20,326	 18,807
Consumables	 3,010	 3,716	 3,746
General Expenses	 1,152	 1,395	 1,067
Occupancy	 174	 184	 213			

24,163	 25,621	 23,833
Administration Services	 17,672	 16,057	 15,519
Depreciation	 4,743	 4,334	 4,133

Total Costs	 46,578	 46,012	 43,485
Revenue from Services Provided	 16,310	 15,941	 15,439

Net Cost of Services	 30,268	 30,071	 26,046
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Statement of Cost of Services for the year ended 31 December 2006

KEY PERFORMANCE MEASURES	

Actual	 Budget		 Actual			
2006	 2006		 2005		

Total EFTS	 3,669	 3,885		 4,042		
Net Cost of Service per EFTS	 8,250	 7,740		 6,938		
Ratio of Students (EFTS) to Academic Staff (FTE)	 14.3	 14.2		 15.3
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Statement of Resources for the year ended 31 December 2006

 BUILDINGS

Otago Polytechnic’s main campus, including central administration, is located in Dunedin North adjacent to the University of Otago, Dunedin College 
of Education and Logan Park.  The Hospitality and English Language Schools operate from a smaller Central Dunedin site at Tennyson Street and 
the regional campuses operate in Cromwell and Oamaru.  Otago Polytechnic shares the Bill Robertson Library and The Student Centre with the 
Dunedin College of Education.  Both of these facilities are adjacent to the Dunedin North site. During 2006 the Polytechnic leased additional space 
for the Community Learning Centre in South Dunedin.  Net teaching areas used, including leased space and excluding lifts, passageways, toilets, 
etc, are as follows:		

2006			 2005			 2004	
sqm.		 %	 sqm.		 %	 sqm.		 %

Teaching space	 24,576		 79.3	 24,373		 79	 23,378		 78.6		
Library (shared)	 3,010		 9.7	 3010		 10.1	 3010		 10.1		
Student Centre (shared)	 1,543		 5.0	 1543		 5	 1543		 5.2	
Administration	 1,867		 6.0	 1867		 6	 1814		 6.1	

Total	 30,996		 100	 30,793		 100.0	 29,745		 100.0	

STAFFING   

Staffing figures in terms of full time equivalents for the year ended 31 December are as follows:	

               	 Academic			 General	
2006	 2005	 2006	 2005				

Academic Departments	 245.4	 255.2	 80.0	 89.4
Chief Executive Office 	 0.6	 0.1	 11.4	 5.3
Operations	 0.0	 0.0	 47.0	 43.6
Academic Services	 8.4	 8.9	 38.3	 36.2
Human Resources	 0.0	 0.0	 6.8	 7.6
Marketing & International	 1.9	 0.0	 14.4	 14.6

Total	 256.3	 264.2	 197.9	 196.7

LIBRARY

During 2006 the Bill Robertson Library continued to be operated as a joint venture by the Dunedin College of Education and Otago Polytechnic, as 
it had in previous years. From the 1st of January 2007, following the merger between the Dunedin College of Education and the University of Otago, 
the Bill Robertson Library is now a branch Library of the University of Otago providing service to the Otago Polytechnic.
The Library holds the following:		

2006	 2005
Books and Electronic Media		 98,345	 94,219
Current *periodical subscriptions		 *10,510	 10,292
* 510 print + 10,000 electronic
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Equity Report

EQUAL EMPLOYMENT OPPORTUNITIES

Each year the Polytechnic collects and analyses statistical information 
relating to recruitment and employment of staff in order to identify trends 
and possible future actions towards improving equal employment 
opportunities within the institution.  Specific activities include:

Staff Development

In November 2005 the Educational Development Centre was established 
to coordinate all educational development services to staff.  These include 
implementing individual development plans to encourage staff to continue 
their professional development.  There are opportunities for staff to gain 
the National Certificate in Adult Education and Training, the National 
Diploma in Adult Education and Training, and the Graduate Certificate in 
Tertiary Learning and Teaching.  A Treaty Education and Training Unit has 
also been set up to deliver Treaty of Waitangi education training courses 
from 2007 for both students and staff at both awareness level and as part 
of qualifications.  In addition, at the end of 2006, a new training team was 
developed by Information Systems and Services to provide corporate 
system training and support to all staff members.

Human Resources

Otago Polytechnic is a member of the Equal Employment Opportunities 
Trust’s Employers Group.

Harassment Prevention Education

The Harassment Prevention and Complaints Policy was updated during 
the year to include prevention measures for Bullying.  The new Harassment 
and Bullying Prevention Policy is promoted to both staff and students 
through a wide range of media and Prevention training is delivered on 
a regular basis throughout the year.

Staff Assistance Programmes 

The confidential staff assistance programme (counselling) continues to 
be well utilised by staff and is supported by sound policy and procedures. 
 Staff supervision as a tool for performance enhancement and for safe 
professional work practices is an accepted and encouraged work 
management routine.

Family Friendly Workplace Procedures

A range of activities continue to contribute to creating a family friendly 
workplace.  These include a crèche, a children’s holiday programme, 
and policies and practices around children on campus.  Where service 
constraints allow we encourage flexible work hours and a new policy 
was introduced during the year where staff can have reduced salary for

STAFF RECRUITMENT STATISTICS  
Otago Polytechnic’s recruitment practices are designed to ensure that the recruitment process is an open exercise free from bias.	

Recruitment Analysis				 2006	 2005	 2004	 2003	

Staff Appointed to Advertised Positions			 67	 71	 76	 48		

Gender		 Male		 34.0%	 38.3%	 36.0%	 37.9%				
Female		 66.0%	 61.7%	 64.0%	 62.1%							

Ethnicity		 Ma-ori		 1%	 3.4%	 3.5%	 1.1%				
NZ (non Ma-ori)		 52.0%	 69.0%	 81.0%	 74.7%				
Pacific Island		 0.0%	 0.0%	 0.0%	 1.1%				
Overseas		 22.0%	 12.1%	 1.8%	 17.2%				
Not specified		 24.0%	 15.5%	 13.7%	 5.7%
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Equity Report

EQUAL EDUCATIONAL OPPORTUNITIES  

Removing Barriers
Barriers to student progress are continuing to be addressed.  Particular 
attention is given to ensuring no new barriers are created.  The following 
represents a range of activities which assist with that process.

Liaison Services
A liaison team is available to assist students to gain information about 
the extensive range of programmes available and to advise students 
who have special requirements.  The team has been very active in the 
community and worked throughout New Zealand assisting school leavers 
and mature students with their decision making.  During 2006, a Careers 
Advisory service was established to support new and existing students.

Learning Centre
In 2006 the Learning Centre provided 701 hours of 1:1 assistance.  This 
assistance took the form of tutoring in basic numeracy and literacy, 
developing students’ essay writing and grammar skills, ESOL,  other 
specific support for a variety of subjects, course advice and teaching 
study skills, time-management and organisation skills. The Students 
Tutoring Students scheme was successfully introduced in 2006 and 
delivered, supervised and monitored through the Learning Centre.   
Students accessed 309 hours through the scheme.

Staff also taught 195 hours of group classes.  Some of these focused on 
study skills and information about the services provided at the Centre, 
and some were conducted in Departments/Schools in response to 
requests from teaching staff.  Some tutorials were taught in the Learning 
Centre eg. extra Bioscience tutorials for Nursing students, and a weekly 
class was held for international students and permanent residents to 
practise English conversational skills.

Disabilities Service
A Tertiary Education Commission (TEC) Special Supplementary Grant 
for Tertiary Students with Disabilities was received in 2006. A full report 
has been sent to TEC.

Counselling
The counselling service provides professional support to a large number 
of students while they are studying at Otago Polytechnic. Many struggle 
with complex issues impacting on their emotional wellbeing, affecting 
their ability to learn and succeed to their full potential.

The service responds quickly to new presentations. Students are seen 
by a counsellor very soon after making an appointment. Working on-
site as part of the larger institutional setting, the counsellors are able to 
foster close working relationships with other student support services, 
including student health. This enables an ease in making appropriate 
referrals between the services. It is valued highly by staff and has a 
proven track record keeping students in their courses.   
In 2006, the counsellors consisted of 1.8 FTE who provided 1494 sessions 
to 322 students.

Chaplaincy
Otago Polytechnic shares the services of one full time and one part time 
Chaplain with the Dunedin College of Education.  The Chaplains continue 
to provide a range of support services to students and staff of the 
institution.  The Chaplains are available to students and staff experiencing 
both the joys and difficulties of their lives and a holistic ecumenical 
approach is offered.

Careers Service
The Careers Service commenced in Semester One to assist current and 
prospective students make informed career decisions, prepare current 
and prospective students to be effective in their search for employment 
and to enhance career/life planning.  The service offered 107 individual 
consultations and 4 group sessions.

Childcare
The Polytechnic has an excellent Childcare Centre at Forth Street, which 
caters for children of both students and staff.  Childcare facilities are also 
available adjacent to our Tennyson Street and Cromwell sites.  In 2006 
an Education Review Office (ERO) Report on the Childcare Centre was 
undertaken.  Areas of good performance were noted along with 
recommendations and requirements for improvement of some practices. 
Post review assistance from ERO was accessed and a timeline to address 
issues was developed as well as a parent group being re-established.  
A further review is to take place by May 2007.

Student Health
A busy health centre, shared by Otago Polytechnic and the Dunedin 
College of Education, operates out of the joint Student Centre and 
provides health care for over 4400 students.  During 2006, medical 
services continued to be available to Dunedin based Aoraki Polytechnic 
students.  

There continues to be no charge for general medical services to those 
students with community services cards.  Accident related services are 
also free to all students.  Fees are charged to other students, and for 
specific services.  Subsidised after hours care is available at the Dunedin 
Urgent Doctors and Accident Centre. 

The team at Student Health is actively involved in health promotion and 
prevention work.  Flu vaccinations for staff at both Otago Polytechnic 
and the Dunedin College of Education were provided and on-campus 
promotion activities aimed at reducing ill health.  

Otago Polytechnic students in Central Otago and Oamaru also receive 
subsidised general practice care from practices in these areas.  However 
the Oamaru Campus was taken over by Aoraki Polytechnic on 28 July 
2006.

Of significance during 2006 was the impending amalgamation of the 
Dunedin College of Education with the University of Otago and the 
subsequent impact on Student Health services.  The end result is that 
Otago Polytechnic is operating a stand alone Student Health for our 
students from 2007.
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Student Representation on Governing Committees 
Students are represented on Council, Academic Board and many other 
Committees which relate to student activity.  The Otago Polytechnic 
Students’ Association acts as an advocate for individuals or groups of 
students.

Student Regulations and Course Requirements
All students are supplied with student regulations information written 
in plain English.  It is also Otago Polytechnic policy to provide a handbook 
to each student for the individual programme in which they are enrolled. 
 These documents set out the rights and responsibilities of students and 
the Polytechnic at institutional and programme level.

Student Assistance Fund
The Polytechnic and the Otago Polytechnic Students’ Association provide 
funds which are available for students in need.

IMPROVING EDUCATIONAL OPPORTUNITIES
Otago Polytechnic is proactive in seeking to provide educational 
opportunities for groups in the community that are under represented 
in the student body or are disadvantaged in terms of their ability to 
attend the institution.

Tertiary Education Commission Special Supplementary Grant: 
Ma-ori and Pacific Peoples 
A Tertiary Education Commission Special Supplementary Grant to support 
Ma-ori and Pacific Peoples in tertiary education was received in 2006. A 
report on the objectives is provided on page 54 and 55. A full report 
has been sent to the Tertiary Education Commission (TEC).

Relationship with Nga-i Tahu
The Memorandum of Understanding (MoU) covers roles, educational 
processes, tikaka and ways of working together.  The Kaitohutohu is a 
member of the Senior Management Team and continues to work with 
Nga-i Tahu to set up the structures and processes required in the 
Memorandum of Understanding.

We established a new Komiti Ka-wanataka comprising of 8 members - 
2 Ru-naka appointees, 3 Polytechnic appointees (including Council 
members and one Mataawaka member), 2 staff members and the 
Kaitohutohu to provide a strong functional relationship between ka 
Ru-naka, Council and management to ensure an effective Treaty relationship. 
This committee assists the Council and the Chief Executive Officer to 
maintain the relationship, ensure effective communication and monitor 
the implementation of this agreement, and will ensure that Kai Tahuta-

ka, as practiced by ka Ru-naka, is the basis for all Ma-ori activities within 
the Polytechnic. Otago Polytechnic and Te Komiti Kawanataka work 
together to identify processes that will assess each Department/School’s 
ability to provide effective learning environments for Ma-ori learners and 
may include cultural audit plans.

English for Speakers of Other Languages
A variety of programmes are offered to meet the needs of students with 
other languages.  Programmes are provided for international students 
and for permanent residents.  The Certificate in English and Engineering 
commenced in 2004 and has now completed 3 intakes with a further 
intake to occur for 2007.  This programme was developed in conjunction 
with Kanazawa Technical College, Japan, to provide their students with 
opportunities to develop their English and Engineering skills 
simultaneously.  Otago Polytechnic enjoys an excellent relationship with 
Kanazawa Technical College.

Centre for Assessment of Prior Learning (CAPL)/Recognition of 
Prior Learning
The Centre for Assessment of Prior Learning provides opportunities for 
gaining a broad range of qualifications on the basis of demonstrable 
current competency. A key development in 2006 saw CAPL begin a 
significant project in partnership with the New Zealand Institute of 
Management to assess experienced managers against the revised and 
approved Graduate Profile for the Bachelor of Applied Management.  
Candidates are offered facilitation services by CAPL which take them 
through a deep reflection on who they are as managers; identifies their 
knowledge base and where it has come from, and assists them to reflect 
on that knowledge base and from this identify the models that inform 
their work.

Support for Pacific Island Students 
The Otago Polytechnic Pacific Island Liaison Officer had another productive 
year supporting Pacific Island students across a range of programmes.

Thirteen scholarships were awarded in 2006 through the scholarship 
scheme which Otago Polytechnic hosts for Pacific Island students.  This 
scholarship scheme is supported through funds raised from community 
organisations, namely The Community Trust of Otago, Cadbury 
Confectionery Ltd and the Dunedin Pacific Island Advisory Council.  
Funds are subsidised dollar for dollar by the Pacific Islands Polynesian 
Education Foundation.  In addition, two further scholarships were granted 
by Otago Polytechnic for 2007.  One of these had been instituted in 
2000 in recognition of the National Association of Tangata Pasifiki in 
Tertiary Education conference held at Otago Polytechnic in that year 
although the scholarship was not awarded until 2006.

The scholarship scheme was supplemented by four scholarships using 
the Tertiary Education Commission Special Supplementary Grant.  A full 
report has been sent to the Tertiary Education Commission.

Student Residential Accommodation  
Accommodation in Dunedin is available through preferential entry for 
Polytechnic students into City College hall of residence and Salmond 
Hall. Polytechnic students may also access University Halls of Residence 
subject to availability and there is an extensive private rental market.  
An International Home-stay coordinator can assist with providing short 
and long term home-stay solutions for international students.
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MINISTRY OF EDUCATION SPECIAL SUPPLEMENTARY GRANT: 
MA-ORI AND PACIFIC PEOPLES

Objectives for Ma-ori

1.	 Recruitment
Maintain Ma-ori learners enrolled at Otago Polytechnic by Kaitakawaenga 
visits to schools, marae, wha-nau, hapu, iwi, Ma-ori and Community Expo’s, 
kohanga, PTE’s and kura kaupapa.  Identify all Ma-ori learners at enquiry 
stage and follow up with offer of appointment for career guidance / 
programme advice.	

◗	 Ma-ori enrolments were 3.8% of Polytechnic enrolments.  3.1% 			
of these enrolments were in courses in formally assessed larger 		
programmes, the remaining 0.7% were in short courses such as 		
Community Computing	

◗	 7 visits to schools	
◗	 10 visits to community	
◗	 4 visits to marae	

◗	 100% of enquiries were followed up with career guidance advice/ 		
programme advice 

2.	 Retention
Ensure Ma-ori student satisfaction and retention by identifying Ma-ori 
students at time of enrolment to promote and advise on Ma-ori support 
services,  Kaia-rahi initiating contact with each Ma-ori student,  email 
contact with all Ma-ori students each term, promoting Ma-ori support 
services to all academic departments, ensuring scholarships and grants 
for Ma-ori are widely advertised,  providing Ma-ori student orientation 
with Mihi whakatau and/or Powhiri and/or Noho marae,  maintaining 
Whanau room as ‘user friendly’ environment,  offering a ‘soup kitchen’ 
to  Ma-ori students every Tuesday lunchtime, providing pastoral support 
services such as scholarship support, counselling for Ma-ori, financial 
advice and advocacy, and regular hui,  and surveying Ma-ori students 
annually for feedback on Ma-ori services.	

◗	 100% of Ma-ori students received information on Ma-ori support 		
services and were contacted by Kaia-rahi	

◗	 All academic departments/staff were made aware (by way of 			
emails, prospectus, staff induction, programme handbook) of 			
specific services that provide support for Ma-ori students	

◗	 100% of Ma-ori students received assistance if required in making 		
application and 100% of applications were successful	

◗	 100% First impressions – ‘favourable’ or better. Overall programme 			
satisfaction was 96.2% – ‘satisfied’ or better	

◗	 36.4% of Ma-ori students accessed Ma-ori support services	
◗	 90% of Ma-ori students feedback – ‘satisfied’ or better	
◗	 89.8% retention of Ma-ori students

3.	 Completion
Ensure a high level of course completion and achievement for Ma-ori 
learners by putting individualised learning/support plans in place for 
students requesting support; celebrating Ma-ori success with Ma-ori pre-
graduation ceremony.	

◗	 88.8% Ma-ori completion rate	

◗	 71.2% Ma-ori pass rate	

◗	 18% of eligible students attended the March 2006 Ma-ori pre-				
graduation ceremony	

◗	 40% of eligible students attended the December 2006 Ma-ori 				
pre-graduation ceremony 

Objectives for Pacific Island Peoples

1.	 Recruitment
Maintain enrolments of Pacific students into Otago Polytechnic at a 
minimum of 1.5% of enrolled students by recruitment visits to schools 
and community groups;  identify all Pacific learners at enquiry stage and 
follow up with offer of appointment for career guidance/programme 
advice;  increase profile in Otago Polytechnic Prospectus of Pacific support 
available.	

◗	 Pacific enrolments were 2.2% of Polytechnic enrolments.  86.4% 		
of these enrolments were in courses in formally assessed larger 		
programmes, the other 13.6% of Pacific enrolments were in short 		
courses such as Community Computing.	

◗	 4 visits to secondary schools and 13 visits to Pacific community 			
groups were made	

◗	 100% of enquiries were followed up with career 				
guidance/programme advice
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2.	 Retention
Ensure Pacific student satisfaction and retention by identifying Pacific 
students at the time of enrolment to promote and advise of Pacific 
support services;  Pacific Island Liaison Officer initiating contact with each 
Pacific student;  promoting Pacific support services to all academic 
departments;  ensuring scholarships and grants for Pacific students are 
widely advertised;  awarding four $500 scholarships to Pacific Island 
students enrolled in 0.5 EFTS and above in diplomas, undergraduate 
and postgraduate degrees;  providing pastoral support services such as 
scholarship support, counselling for Pacific Island students, financial 
advice and advocacy, and regular fono;  provision of a designated meeting 
/study/quiet room for Pacific students;  and surveying Pacific students 
annually for feedback on Pacific services;  providing support and community 
networks for the Pacific Island Liaison Officer.	

◗	 100% of Pacific students received information on Pacific Island 				
Liaison/support service and were contacted by Pacific Island 				
Liaison Officer (PILO)	

◗	 All academic departments/staff were made aware of specific 				
services that provide support for Pacific students by visits from 				
the PILO, emails, prospectus, staff induction, and programme 				
handbooks	

◗	 All Pacific students who requested assistance received help if 				
required in making application for a grant or scholarship.  88% 				
of applications were successful for the Otago Polytechnic hosted 			
Pacific Island scholarships 	

◗	 100% First impressions – ‘favourable’ or better	
◗	 93.1% Programme satisfaction – ‘satisfied’ or better	
◗	 21% of Pacific students studying courses 0.3 EFTS or greater 			

(95 students) attended Fono  	
◗	 100% of Pacific students feedback on Pacific Island services – 				

‘satisfied’ or better		
◗	 87.5% retention of Pacific students	
◗	 Pacific Island Liaison officer met 40 times with support networks 			

which from time to time included a member of the Senior 				
Management Team at Otago Polytechnic 

3.	 Completion
Ensure significant level of course completion and achievement for Pacific 
Island students by fomalising peer tutor programme by designating a 
specific coordinator;  and putting individualised learning support plans 
in place for students requesting support.	

◗	 87.5% Pacific completion rate	

◗	 58.3% Pacific student pass rate	

◗	 Individualised learning support plans were put in place for all 				
students requesting support.  66.6% of the students who received 			
peer tutoring arranged by the Pacific Island Liaison Office were 				
successful in their studies.  100% satisfaction was recorded for 				
Learning Centre services.
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MINISTRY OF EDUCATION SPECIAL SUPPLEMENTARY GRANT: 
TERTIARY STUDENTS WITH DISABILITIES (TSD)

Support Services to Students

To improve retention of Tertiary Students with Disabilities in 
their chosen course of study:	

◗	 815 students who disclosed a disability on enrolment received 			
a “Welcome to Otago Polytechnic” letter within 2 weeks of 			
enrolment.  The letter offered an individual appointment to 			
discuss support, an orientation of the Polytech and an offer of 			
an individual appointment to negotiate support.  A brochure 			
with a summary of services was included.   	

◗	 102 students accessed services.	
◗	 Retention rate was 79.8%.

In April, July and November surveys were sent to students who access 
our services during the year. Feedback was requested on quality / 
usefulness to the student of equipment, staff, alternative assessments, 
supports provided.  
April 13% return rate.  July 10.5% return rate. November 16.5% return 
rate.  Students accessing Alternative Assessment Arrangements were 
also surveyed as to the service provided.  45% students replied giving 
feedback on personnel, communications prior to assessment, timeliness 
of arrangements, quality of services provided and the physical environment.

To increase the participation rate of students who identify as 
having a disability in Otago Polytechnic programmes:   	

◗	 Disability Service was represented at various open days, expos 		
and displays throughout the year.  	

◗	 Contact was made with various user groups by phone and 29 			
groups were posted information on the Disability Service at 			
Otago Polytechnic.	

◗	 A new Student Services DVD featuring each individual service 			
was made and shown to all students at Orientation.  				
Comprehensive student support services information – including 		
the Disability Service – featured in the 2007 prospectus. 	

◗	 Information on the Disability Service was included in information 		
sent to secondary schools in Dunedin and the Otago area.	

◗	 A blind graduate from Bachelor of Information Technology 			
profiled in ODT.

To staff the Disability Services Office with 1.0 FTE Co-ordinator 
and 0.5 FTE Administrator/student advisor:  	

◗	 102 students were interviewed and provided with appropriate 			
support following an interview. Students were contacted each 			
term by letter or email and offered and an appointment to review 		
their support.	

◗	 36 Students accessed 46 items of equipment.	
◗	 33 students accessed paid classroom support.

To improve the completion and pass rates of Tertiary Students 
with Disabilities by offering and providing specialised support 
and resources for Tertiary Students with Disabilities on an 
individual needs or small group basis:	

◗	 69.2% pass rate for Tertiary Students with Disabilities accessing 		
service. The Polytechnic average is 77.5%.	

◗	 96.5% completion rate for Tertiary Students with Disabilities 			
accessing service.  The Polytechnic average is 86.5%.	

◗	 All students assessed as requiring class materials in alternative 		
format provided with same.  

To offer equity study grants to students with disabilities:	
◗	 11 students were awarded study grants totalling $3043.15. 	
◗	 Uses for the grants included text books, travel to and from 			

course, child care, medical costs.

To improve the completion rate of students with disabilities by 
providing specialist equipment and aids:
The following equipment totalling $19,038.50 was purchased in 2006	

◗	 7 adjustable chairs 	
◗	 1 x ergo keyboard and mouse 	
◗	 1 x Ergo-rest 	
◗	 3 x footstools 	
◗	 1 x Able-Table 	
◗	 3 x electric sit-stand tables 	
◗	 2 x  laptops 	
◗	 Dragon 9.0.1 Preferred 	
◗	 JAWS single site  & SMA 	
◗	 2 x Neo  AlphaSmart word processors 	
◗	 Kurzweill 3000 single user licence colour 

To improve the retention and completion rates of students with 
disabilities by providing training and information on disability 
issues for staff, students and the wider community:
The following disability awareness sessions were offered to all staff and 
students throughout the year:  	

◗	 Brain Gym 	
◗	 Deaf Association 	
◗	 Brain Injury Association 	
◗	 CCS – “Celebrating Diversity” 	
◗	 “Anxiety, Stress, Depression and  You” – x 2 sessions 	
◗	 Epilepsy 	
◗	 Dyslexia 	
◗	 “Access and Equity in Online” Learning

To monitor the rate of successful course completion of students 
with disabilities who accessed Disability Services and the factors 
that aid retention:	

◗	 Students accessing services were surveyed at mid term and end 		
of year to measure usefulness of support.  Students using 			
Alternative Assessment Arrangements were surveyed separately 		
as to quality of service received.
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STUDENT STATISTICS 2006	

Total Students	 Female	 Male	 European	 Ma-ori	 Asian	 Pacific Islander	 Other*

Architecture, Building 	 516	 54	 462	 429	 31	 10	 3	 43

Art  	 371	 289	 82	 316	 15	 14	 6	 20

Business, Travel and Tourism	 579	 368	 211	 461	 31	 24	 18	 45

Community Health	 125	 100	 25	 106	 5	 3	 8	 3

Design (Product Design, Fashion 
and Hairdressing)	 512	 413	 99	 447	 20	 13	 5	 27

Engineering	 712	 32	 680	 571	 13	 33	 10	 85

Foundation Studies	 443	 310	 133	 274	 15	 109	 13	 32

Hospitality and Service Sector 
Management	 2230	 1457	 773	 1615	 124	 142	 62	 287

Information Technology	 253	 50	 203	 185	 8	 42	 7	 11

Languages	 143	 97	 46	 49	 0	 72	 7	 15

Midwifery	 165	 158	 7	 137	 2	 5	 1	 20

Natural Resources	 561	 122	 439	 506	 17	 5	 2	 31

Nursing	 617	 548	 69	 520	 20	 22	 9	 46

Occupational Therapy	 327	 299	 28	 290	 7	 10	 0	 20

School of Applied Management	 226	 134	 92	 140	 8	 63	 4	 11

Sports Institute of Otago 
and Adventure	 409	 156	 253	 329	 32	 9	 11	 28

Veterinary Nursing	 492	 480	 12	 445	 21	 1	 4	 21

Central Otago	 814	 319	 495	 681	 19	 20	 3	 91

Q4U	 3304	 2308	 996	 2828	 100	 133	 63	 180

Grand Total	 12799	 7694	 5105	 10329	 488	 730	 236	 1016

Includes ‘Not known’

Note:  Because some students are enrolled in more than one department/school, totals on this page may be greater than elsewhere in this annual 
report.
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Christie J	 Otago Chamber of Commerce
Dallimore R	 New Zealand Institute of Chartered 		

Accountants
Dey L	 Chartered Accountant
George V	 Vincent George House of Travel
Lion K	 Otago Polytechnic
McConnell C	 Otago Polytechnic
Morland C	 Otago Polytechnic
Perkins S	 Otago Boys High School
Rushbrook D	 Scenic Circle Hotels
Simes D	 Dunedin Centre
Simpson D	 Otago/Southland Employers’ 			

Association
West J	 Otago Polytechnic

Art

Belton P	 Dunedin College of Education
Collard J	 University of Otago
Crowe D	 Manukau Institute of Technology
Ellison S	 Ngai Tahu Development Corporation
Eyre T	 A G Eyre Chartered Accountant
Ferrari M	 Otago Polytechnic Council
Lonie B	 Otago Polytechnic
Newell M	 Farry and Co
Paterson C	 Dunedin City Council
Pitts P	 Dunedin Public Art Gallery
Rae P	 Peter Rae Gallery
Shepheard C	 Elam School of Fine Arts 

Automotive

Bennetts N	 Cooke Howlison Toyota
Findlay, J	 Otago Polytechnic
Greene N	 Motor Trade Association
McFarlane G	 Caltex Mosgiel
Noone A	 Cooke Howlison 
Perkins M	 Otago Polytechnic
Randall M	 Automotion Ltd
Tall W	 Green Island Auto Service Centre
van Royen K	 Motor Industry Training Organisation
Westwood J	 Otago Polytechnic

Business Travel and Tourism

Ferguson J	 Otago Polytechnic
van der Vlierd L	 Visitor Information Centre
Miller B	 Dunedin City Council
Jenkins H	 Otago Polytechnic
Cowie A	 Otago Polytechnic
Coxhead I	 Otago Polytechnic

The Advisory Committees are made up of people not employed by the 
Polytechnic, that is, they are external stakeholders, plus members of 
Otago Polytechnic staff and Council.  The main role of these committees 
is to represent the wider relevant community in providing assurance on 
the quality, relevance, scope and currency of our courses, and advising 
the institution accordingly.

Architectural Drawing, Quantity Surveying and 
Construction Management

Ashby A	 Ashby Building Design
Ballard P	 Otago Polytechnic
Flanders S	 Faris Marlow
Ovens M	 Consultant
Reddington L	 Chas E George & Sons
Ryan M	 Otago Polytechnic Council
Shearer J	 Duffill Watts & King Ltd
Smith A	 Otago Polytechnic
Wixon H	 McCoy & Wixon Architects Ltd

Adventure

Adams C	 Otago Polytechnic
Bilous P	 Otago Polytechnic
Blennerhasset S	 Otago Polytechnic
Boyes M	 University of Otago
Brown S	 Wild Earth Adventures (2003) Ltd
Campbell-Price M	 Dunedin College of Education
Deacon G	 Alpine River Guides
Deavoull P	 Otago Polytechnic
Eley P	 Otago Polytechnic
Emmitt B	 Otago Polytechnic
Hofman A	 Recreational Kayaking
Jackways M	 Mt Aspiring College
Kerr N	 Cardrona Alpine Resort
King P	 Good Sports
Limburg T	 Watercooled Sports Ltd
Maxted J	 University of Otago
McNabb I	 Mt Aspiring College
Morland C	 Otago Polytechnic
Thompson A	 Otago Polytechnic
Tilleyshort J	 Otago Polytechnic
Woods M	 R&R Sport

Applied Management

Armstrong-Sagvari J	 Kavanagh College
Atkins S	 Otago Polytechnic
Bishop S	 Commerce & Economics Teachers 		

Association Inc
Budd M	 Otago Explorer
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Flaherty K	 Otago Polytechnic
Pearce S	 Otago Polytechnic
Ferguson J	 Otago Polytechnic Student 			

Representative
Jowsey P	 Otago Polytechnic Student 			

Representative
Ferrari M	 Otago Polytechnic Council 			

Representative
McLellan E	 Taieri Gorge
Morland C	 Otago Polytechnic
Lilley K	 AAPNZ
Bardwell K	 Select Recruitment
Griffiths S	 Otago Polytechnic
Budd M	 Otago Explorer
Tikey F	 Go Travel Brokers
Westerman R	 Otago Polytechnic

Carpentry

Bagley R	 R E Bagley Building
Bayne P	 Building Industry
Burgess G	 Otago Polytechnic
Gardiner W	 Consultant
Gilchrist R	 Roger Gilchrist Building Services
Ritchie P	 Stevenson and Williams Ltd

Civil Engineering

Brasted  J	 InfraTrain New Zealand
Green T	 Otago Polytechnic
Hayes R	 Otago Polytechnic
Kempton T	 Naylor Love Limited
Petrie S	 University of Otago
Robinson L	 Hadley & Robinson Limited
Walsh I	 Opus International Consultants Limited

Diversional Therapy

Browning D	 Alzheimers Society Otago/Home of St 	
Barnabas

Dodd J	 Carers’ Society (Otago) Inc
Baron Sinclair S 	 Otago Polytechnic
Marshall M	 Otago Polytechnic
Reynolds H	 Otago Polytechnic
Huddleston R	 Radius Fulton Home
Russell L	 Leslie Groves
Begg D	 Otago Polytechnic
Herkt J	 Otago Polytechnic

Educational Development Centre

Alterio M	 Otago Polytechnic
Bennett K	 Otago Polytechnic
Black J	 Otago Polytechnic
Bond C	 University of Otago
Campbell W	 Otago Polytechnic
Day, H	 Otago Polytechnic
Holmes, A	 University of Canterbury
Lee J	 Dunedin College of Education
Mahoney C	 Otago Polytechnic
Parata, R	 Otago Polytechnic Council
Warburton, G	 Student Representative

Electrotechnology

Allan S	 Otago Polytechnic
Anderson J	 University of Otago
Angell G	 Security Specialists Ltd
Bates B	 Aden Electrical Ltd
Bennett R	 ESITO
Black F	 ETITO
Clarke C	 C J Clarke Electrical Ltd
Cleary J	 Otago Polytechnic
Davie L	 Bremca Otago
Dooher M	 Otago Polytechnic
Findlay J	 Otago Polytechnic
Jack R	 SCL Electronic Services Ltd
Jordan R	 Otago Polytechnic 
MacLeod S	 MacLeod & Associates (NZ) Ltd
Ryan M	 Otago Polytechnic Council
Webster N	 ElectroLink Services Ltd

Fashion

Ball B	 Industry
Beaton P	 Phillipa Beaton Design Ltd
Callanan C	 Belle Bird
Dewhurst D	 David Dewhurst & Associates 	

(resigned 15 May 2006)
Gamble H	 Tamahine Holdings Ltd
Malthus J	 Otago Polytechnic
McKewen E	 Otago Apparel Ltd
Miller A	 Dunedin College of Education
Humphries, J	 Student Representative
Terpstra C	 Otago Polytechnic
Tiplady S	 Belle Bird
Waugh D	 Waughs
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Hairdressing

Addis J	 Why Not Hair & Body?
Boreham J	 Rhapsody Hair Design
Borley D	 Deane's Hair Studio
Brusse L	 Bayfield High School
Clarke L	 HairVn 218
Johnston A	 Student Representative
Leigh V	 Hairdressing Industry Training 		

Organisation
Keast, M	 Otago Polytechnic
Radel K	 Klone Hair
Sharp E	 St James Hairdressing
Simpson E	 Logan Park High School
Wall K	 En Vogue Hair Studio

Horticulture Cromwell

Banks T	 Omeo Peonies
Glenn D	 Horticulture Industry Training 		

Organisation
Goodman B	 Summerfruit New Zealand
Gordon A	 Orchardist
Huffadine A	 Otago Polytechnic
Jones T	 Molyneux Orchard
Kampjes R	 Floriculture
McAuley A	 Packspur Vineyard
Stark S	 Olive Grower
Stevenson N	 Fruit Federation
Tilleyshort J	 Otago Polytechnic

Hospitality

Balaphas T	 Otago Polytechnic
Beagley M	 Kaikorai Valley College
Bray P	 Otago Polytechnic
Campbell I	 Kings High School
Clague J	 Bayfield High School
Clucas H	 Abbey Lodge
Davey M	 Forbury Park Function Centre 
Edwards K	 Mercure Hotel
Gillespie D	 Otago Polytechnic
Heptinstall T	 Otago Polytechnic
Hughes J	 Copa Bar
Hyde D	 Otago Polytechnic
Jones M	 University Union 
Liddy N	 Otago Polytechnic
McHugh M	 Otago Polytechnic
McKinney L	 Dunedin Catering Company
McLaren F	 Otago Polytechnic
Norton A	 Otago Polytechnic

Oben K	 Queens High School
O’Brien M	 Knox College
Pfyl D	 Otago Polytechnic
Price C	 Otago Polytechnic
Richards C	 Cargills	
Richardson S	 Glenfalloch
Ryan M	 Otago Polytechnic Council
Stockwell S	 Carrington Hall
Udena O	 Scenic Circle Southern Cross
Van Zoelen H	 Arana Hall
Verkerk L	 Fluid Espresso
Walsh K	 Tall Poppy Bar & Cafe
White K	 Selwyn College	
Wilde J	 Mercy Hospital	
Woodhouse A	 Otago Polytechnic

Information Technology

Bremer D	 Otago Polytechnic
Bruce C	 JADE Software Corporation Ltd
Dobson H	 Student Representative
Fastier M	 Otago Regional Council
Ferrari M	 Otago Polytechnic Council
Hyland P	 AuStral Engineering Ltd
Mann S	 Otago Polytechnic
Maqbool J	 MTF
McQueen M	 Otago Polytechnic
Ponting D	 University of Otago
Scoular D	 Information Services Otago Ltd
Sewell A	 Otago Polytechnic
Sewhoy R	 Innovative Systems
Simpson J	 Computerland 
Smith L	 Otago Polytechnic
Sparrow B	 Enabling Technologies

Languages

Begbie H	 Dunedin Multi Ethnic Council
Begg D	 Otago Polytechnic
Campbell Y	 Bayfield High School
Chan T	 Webb Farry Barrister & Solicitors
Chuang A	 Hwa Sheng Society of NZ
Clarke F	 Presbyterian Support Otago
Devereux A	 Refugee Support Group
Doesburg M	 Otago Polytechnic 
Horne D	 ESOL Home Tutors Dunedin
Ko Y	 Dunedin Korean Society
Lin N	 Dunedin Chinese Church
Lumsden L	 StudyLink
Mackinlay S	 Otago Polytechnic
McFarlane M	 Student Representative
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Midwifery

Adams K	 New Zealand College of Midwives 		
Otago Region

Baddock S	 Otago Polytechnic
Bettley K	 Student Representative Year 3 	

(shared role)
Cameron E	 Student Representative Year 3 	

(shared role)
Finnie T	 Parents Centre New Zealand – Dunedin
Flockton H	 Queen Mary Maternity Centre
Forsyth H	 Komiti Kawawhakaruruhau
Gilbertson T	 Queen Mary Maternity Centre
Graham P	 Student Representative Year 2 	

(shared role)
Guilliland K	 New Zealand College of Midwives 		

National Office
Humphries J	 Southland District Health Board
Kensington M	 Christchurch Polytechnic Institute of 		

Technology
La Dell H	 Student Representative Year 1 	

(shared role)
Pairman S	 Otago Polytechnic
Standeven L	 Student Representative Year 1 	

(shared role)
Werham-Doo E 	 Student Representative Year 2 	

(shared role)
Wilson D	 University of Otago

Nursing

Alexander G	 New Zealand Nurses Organisation
Bayne S	 Dunedin Hospital
Bradfield T	 Otago District Health Board
Casey H	 Mental Health Otago District Health 		

Board
Davie J	 NZ College of Practice Nurses
Dixon A	 Otago Polytechnic
Farr A	 South Canterbury District Health Board
Forsyth H	 Komiti Kawawhakaruruhau
Kinniburgh L	 Otago Polytechnic
Long B	 Plunket Society
Lowen B	 Otago Polytechnic
McLean J	 Central Otago Health Services Ltd
Mehalski K	 St Andrews Home & Hospital 
Pringle P	 Mercy Hospital
Lee C	 Student representative Year 1
Lee S	 Student representative Year 1

McKay F	 Dunedin City Council
McLeod P	 University of Otago
Pascoe C	 Business Community Representative

Massage Therapy

Begg D	 Otago Polytechnic
Crawford S	 Natural Health Practitioner
Ferrari M	 Otago Polytechnic Council
Jenkins S	 Student Representative
McQuillin D	 Otago Polytechnic
McLaren, G	 Student Representative
Scally M	 Otago Polytechnic
Sullivan J	 University of Otago
Taylor S	 Massage Therapist
Hodges L	 Student Representative

Mechanical

Blackwood D	 Fisher & Paykel Ltd
Davie B	 J M Davie Ltd
Findlay J	 Otago Polytechnic
Grant A	 A J Grant Engineering Ltd
Harris L	 Hillside Engineering
Houliston B	 D C Ross Ltd
Laverty J	 Otago Polytechnic
Lemow R	 Hillside Engineering Group
MacKay N	 Farra Engineering Ltd
McGregor P	 Competenz
Needs W	 Apprentice Training New Zealand
Rekittke B	 Scott Technology Ltd
Westwood J	 Otago Polytechnic
Whitaker J	 Farra Dunedin Engineering Ltd
Withy B	 Millers Mechanical (NZ) Ltd

Mental Health Support Work

Anderson D	 CADs
Bayne S	 Otago District Health Board
Beaton T	 Otago District Health Board
Brown-Smith A	 PHO
Cambridge G	 ASCO
Crowe J	 Schizophrenic & Allied Disorders
Ferrari M	 Otago Polytechnic Council
More T	 Tapestry Clubhouse
McNicol S	 Koputai Lodge
Lowen B	 Otago Polytechnic
Rudd J	 Otago Polytechnic
Poland J	 Koroua of Miringa Whakaaro PACT
Stewart P	 Wakari Hospital
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Occupational Therapy

Bundy A 	 The University of Sydney
Blackwood K	 Otago Polytechnic
Caulton R	 Otago Polytechnic
Forde T	 Grow NZ Inc
Harder B	 Occupational Therapist
Herkt J 	 Otago Polytechnic
Kieser A	 Wellington Hospital
Marshall K	 Child, Adolescent and Family Service 		

Mental Health Service
Maxwell S	 ISIS Centre
Milligan S	 Christchurch Hospital
Rogan J	 Anne Potter Association
Sukroo G	 Grow NZ Inc
Wakefield P	 Disabled Persons Assembly
Wallace R	 Southland Hospital
Williams J	 Tangata Whenua

Personal Training

Blair M	 Otago Polytechnic
Bradburn C	 Multi Peak Fitness
Chin S	 Hang Sun Institute
Cooke N	 World Fitness Centre
Cooke R	 University of Otago
East H	 Les Mills World of Fitness
Harris M	 Moana Pool 
Morland C	 Otago Polytechnic
Morland K	 World Fitness Centre
Preston B	 Moana Pool 
Thompson C	 World Fitness Centre

Postgraduate Nursing

Adamson M	 Universal College of Learning
Andrew C	 Christchurch Polytechnic Institute of 		

Technology
Baldwin K	 College of Nurses Aotearoa (NZ) Inc
Becket G	 University of Otago
Bradfield T	 Otago District Health Board
Burrowes M	 Presbyterian Support Otago
Dixon A	 Otago Polytechnic
Earl E	 Otago District Health Board
Forsyth H	 Komiti Kawawhakaruruhau
Gordon M	 Canterbury District Health Board
Jones M	 University of Auckland
McNab M	 Student Representative
Phillips G	 Student Representative
Ruby O	 Student Representative

Southwick M	 Whitireia Community Polytechnic
Stewart A	 Otago Polytechnic
Todd A	 Student Representative
Trim S	 New Zealand Nurses Organisation
Watson P	 Christchurch Polytechnic Institute of 		

Technology
Wood P	 Victoria University of Wellington

Skills for Employment

Doesburg M	 Otago Polytechnic
Ferrari M	 Otago Polytechnic Council
Frethey, S	 Student Representative
Hancox R	 Otago Polytechnic
Hayden T	 Otago Polytechnic
Hunt B	 Idea 
Hyslop J	 Otago Polytechnic
Mahoney C	 Otago Polytechnic
Petrie A	 Sherwood Centre Charitable Trust
Powell B	 Workbridge Inc
Richardson, B	 Sherwood Centre Charitable Trust
Rodger R	 Cargill Enterprises
Wilson C	 Bayfield High School

Social Services

Baron-Sinclair S	 Otago Polytechnic
Begg D	 Otago Polytechnic
Costello B	 NZAC Representative
Dixon G	 New Zealand Association of Counsellors
Lemalu T	 Otago Polytechnic
McConnon-Day L	 Gestalt Psychotherapist 
Milliken A	 Otago Polytechnic
Morrison P	 Otago Polytechnic
Murphy I	 Department of Child Youth & Family 		

Services
Noonan M	 Relationship Services
Whipp G	 Otago Polytechnic
Cloughley M	 Student Representative
Perkins N	 Student Representative

Sport Management & Coaching and Sporting Performance

Allum B	 Sports Medicine New Zealand Inc
Ansell I	 New Zealand Academy of Sport
Aubin C	 Otago Hockey Association
Campbell-Price M	 Dunedin College of Education
Coffey P	 Dunedin City Council
Copeman A	 Aki Limited
Gaffney C	 Otago Cricket Association
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Kinley R	 Sport Otago
Lazar M	 University of Otago
Leoni G	 Logan Park High School
Lundy R	 Edgar Sports Centre
Mann G	 Taieri College
Morland C	 Otago Polytechnic
Palmer C	 New Zealand Academy of Sport
Ryan M	 Otago Polytechnic Council
Simons G	 Otago Polytechnic

Sports Turf Management

Dibley B	 Millbrook Resort
Domigan P	 Queenstown Events Centre
Douglas I	 Michael Hill Golf Course
Glenn D	 Horticulture Industry Training 		

Organisation
Grant A	 Wanaka Golf Club
Haig, T	 Cromwell Golf Club
Machray R	 Arrowtown Golf Club
Nevill B	 Alexandra Golf Course
Page A	 Asplundh
Rae T	 Dunstan Golf Club
Smith G	 Otago Polytechnic
Tilleyshort J	 Otago Polytechnic

Veterinary Nursing

Bissett B	 Clutha Vets Animal Health Centre
Forde C	 Lecturer Veterinary Nursing
Keenan J	 Mornington Veterinary Centre
Newbould A	 Dunedin South Veterinary Clinic
O'Fee J	 Otago Polytechnic
Orr M	 Animal Welfare
Saunders S	 SPCA
Schofield J	 University of Otago
Anderson C	 Boarding Cattery and Kennels
Matthews F	 Otago Polytechnic
Pam Doig	 Veterinarian
Sarah Lyttle	 Veterinary Nurse
Ali Maw	 Veterinarian
Lesley Schofield	 Manager Department of Lab and 		

Animal Sciences

Viticulture

Clark K	 Winemaker
Gibson R	 Otago Polytechnic
Glenn D	 ITO
Hay G	 Peregrine Wines
King G	 Central Otago Winegrowers Association

McAuley A	 Packspur Vineyard
McPherson H	 Central Otago Winegrowers Association
Mills, N	 Viticulturist
Paviour, R	 Otago Polytechnic
Snaddon K	 Viticulturist
Tilleyshort J	 Otago Polytechnic
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James Odea - 
Building Student
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Charmaine Reveley - 
Fashion Student






